
.~ SWEET HOME SCHOOL DISTRICT #55 
Sweet Home, Oregon 

·sweet~ 
SCHOOL D ISTRI CT•~~ 

SCHOOL BOARD MEETING AGENDA 

To view live board meeting please visit the Sweet Home District website: sweethome.k12.or.us and click You Tube link 

District Office Conference Room August 14, 2023, 6:30 p.m. 

1. Call the meeting to order/pledge J. Redick Action 

2. Agenda approval/changes J. Redick Action 

3. Public Comments Information 

4. Student & Personnel Reports/Comments 

A. Certified & Classified Representatives Presidents 
8. Superintendent's Report T. Martin Information 

1. Directors and Administrators return 

2. New Teacher Orientation August 21, 2023 

3. District Wide Inservice August 28, 2023 

4. Strategic Plan Progress 

A. Pillar 1 - OUTSTANDING ACHIEVEMENT - Curriculum B. Riggs 

B. Pillar 2 - THRIVING CITIZEN - Western Oregon Medical M. Snyder 

C. Pillar 3 - THRIVING COMMUNITY - Nutrition Services K. Strong 

D. Pillar 4 - SAFE AND WELCOMING FACILITIES AND SERVICE­

Annual Statement and Water Testing J. Darwood 

5. Consent Agenda J. Redick ALL Action 
A. Approve minutes from the July 10, 2023 School Board Meeting 

B. Approve donation of 210 $5.00 gift cards from Oregon Real Estate Professionals to 
distribute to all 6 schools to be used as positive behavior incentives 

C. Accept Resignation from Addison Reukauf, Language Arts/Social Studies teache r at 
the Jr. High effective August 1, 2023 

D. Approve hire of Ashley Patton, 2nd Grade Teacher at Oak Heights for the 2023-2024 
School year 

E. Approve hire of Rebecca Raab, Biology and Integrated Science teacher at the High 
School for the 2023-2024 school year 

F. Approve hire of Hannah Humpherys, 6th grade teacher at Hawthorne Elementary for 
the 2023-2024 school year 

6. Information/Discussion ALL Information 
A. Budget Update, Insurance Info K. Strong 
8. Board Policies 2nd reading 

AC-AR - Discrimination Complaint Procedure 

EHB - Cybersecurity 

EHB-AR - Cybersecurity 
GCBDF/GDBDF - Paid Family Medical Leave Insurance 

ICB - Religious and Cultural Holidays 
IGBHD - Program Exemptions 

JFCF-AR - Harassment, Intimidation, Bullying, Cyberbullying, or Teen Dating Violence Reporting Procedures 
JGE - Expulsion 

KL- Public Complaints 
KL-AR{l) - Public Complaint Procedure 

C. Recognition of Don Hopkins 

http:sweethome.k12.or.us


7. Action Items J. Redick Action 

8. Board Comments Information 

9. Late Items 

10. Future Agenda Items J. Redick ALL Information 

A. New Teacher Luncheon, August 21, 2023 - 11:30 at the High School 

B. Orange Frog Training - August 22 & 23, 8:00 - 4:30 at the High School 

C. lnservice - August 28, 2028 - more details to come 

D. Next Board Officers Meeting THURSDAY, August 31, 2023 at 3:30 p.m. Superintendent's Office 

E. Next Board Meeting September 11, 2023 at 6:30 p.m. in DO Boardroom 

11. Adjournment J. Redick Action 



IN-SERVICE AGENDA 4B3 
2023-2024 

Sweet Horne 
SC H O O L D I ST R I C T #55 

WEDNESDAY. AUGUST 9, 2023 
8:00 am - 12:00 pm ADMIN Team IN-SERVICE 

TUESDAY. AUGUST 15, 2023 
8:00 AM - 12:00 PM Synergy Training - Special Education 

MONDAY, AUGUST 21, 2023 
8:00 am - 10:00 am New Hire Teacher Certified/Orientation Meeting 

Technology, AESOP, Payroll, Insurance 
Special Ed, Childfind, School Nurse Information, etc. 

10:00 am - 11 :30 am New Hire Teacher Induction 

11 :30 am - 12:30 pm New Hire Teacher Luncheon 

12:30 pm - 3:30 pm Beginning Teacher Induction 

1 :30 am - 3:00 pm Secretary In-service 

8:00 am - 4:30pm 
TUESDAY. AUGUST 22, 2023 

Orange Frog Training 

8:00 am - 4:30pm 
WEDNESDAY, 

Orange Frog Training 
AUGUST 23, 2023 

9:30 am - 11 :30 am Media Assistants' Meeting 

9:00 AM - 3:00 PM 
THURSDAY, AUGUST 24, 2023 

Fall Special Education Teachers' Workshop 

Board Room 

Board Room 

HS Auditorium 

HS Auditorium 

HS Auditorium 

HS Auditorium 

Board Room 

High School Cafeteria 

High School Cafeteria 

Junior High Library 

Board Room 

CHECK WEBSITE FOR PAYROLL CALENDARS AND OTHER BACK-TO-SCHOOL INFORMATION 
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IN-SERVICE AGENDA 4B3 

2023-2024 
Sweet Horne 

SC H O O L D I ST R I C T #55 

MONDAY. AUGUST 28, 2023 
8:00 am - 4:00 pm All Staff full day Happiness Advantage Workshop Junior High Gym 

TUESDAY, AUGUST 29, 2023 

8:00 am - 11 :00 am Building In-Services: A_II s_t_aff ____ _ Assigned Buildings 

12:00 pm - 4:00 pm New Curriculum PD for Math and 7-12 ELA 
High School ELA Teachers Zoom 12:30-1 :30 (Link will be emailed you 
can zoom from your classroom.) 
Junior High ELA Teachers 1 :00-4:00 at the Junior High (Classroom TBD) 
K-5 Grade Teachers: 12:00-4:00 Board Room 
6-8 Grade Math Teachers: 12:00-4:00 at the Junior High (Classroom TBD) 
9-12 Grade Math Teachers: 12:00-4:00 at the High School (Classroom TBD) 

WEDNESDAY. AUGUST 30, 2023 
8:00 am - 3:30 pm Licensed Staff work in assigned buildings Assigned Buildings 

2:00 pm - 4:00 pm OEBB Open Enrollment Labs HS Library 

THURSDAY, August 31. 2023 
7:30 am - 3:30 pm Licensed Staff work in assigned buildings Assigned Buildings 

CHECK WEBSITE FOR PAYROLL CALENDARS AND OTHER BACK-TO-SCHOOL INFORMATION 



4B4A Current Core Curriculum Materials 
Current Adoptions 

Subject Grades Item Year 
Adopted 

English Language Arts K-6 

7-8 

Journeys 
httgs://www.hmhco.com/grograms/journej'.s#ab 

out 

Amplify 
https://amplify.com/programs/amplify-ela/ 

2019 

2023 

9-12 Houghton Mifflin Harcourt 
https://www.hmhco.com/proarams/into-literatur 

~ 

Science K-8 Stem Scopes 
https://www.acc!2l!2ratelearn1ng.cQm/science/ng 

ss/ 

2017 

9-12 McGraw Hill: Marine Biology 
Anatomy & Physiology 

Life Science 
CP Physics 

Biology 
CP Chemistry 

Physical Science 
Earth Science 

https://www.mheducation.com/prek-12/program 
/inspire-science-k-5/MKTSP-AIB0SM0.html 

2017 
2017 
2017 
2017 
2017 
2017 
2017 
2017 

Cengage Learning: Biology 101 & 103 
httgs://www.cengage.gQm/dil!CiQline-biQIOgj'./ 

2010 

Math K-5 Reveal Math 
https://www.mheducation.com/prek-12/program 

/reveal-math-k-12/MKTSP-GIP20M0.html 

2023 

6-8 
Ed Gems 

https://edgems.com/ 
2023 

9-12 
Big Ideas 

https://bigideas1!2s;!rning.com/ 
2023 

Social Science K-6 Scott Foresman: Social Studies 
httQs://www.savvas.com/index.cfm?loc2tor=PS 
Zu4j'.&PMObPrQgram ld=279Q 1 &~lementTj'.pe= 

QrogramComponents 

2006 
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7-8 World Studies: Asia and the Pacific ? 
History Alive: The Medieval World and ? 

Beyond 
History Alive: The U.S. Thru the 21st ? 

Century 
httQs://www.teachtci.com/social-stud ies/hig 

h-school-social-studies/ ? 

9-12 Introduction to Psychology 2019 
Pearson Prentice Hall: World Geography 

World History Modern Era 2019 
2019 

Magruders American Government 2019 
Government in America: People, Politics, 

Policy ? 
World Geography 2019 

The American Pageant 2019 
US History Reconstruction to the Present 

Criminal Justice in America 2019 
httQs:,/www.sawas.com/index.cfm?locator= 

PSZu4e 

Updated 8/2/2023 
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Sweet Home School District 
Nutrition Services Program Information 

August 14, 2023 
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2022-2023 Meals Served 

• 222,407 student lunches 
• 107,937 student breakfasts 

We also provided meals for the 
Oregon Department of Forestry and 
United "States Forest Service Fire 
School, the summer lunch program, 
and to the Boys & Girls Club for its 
summer lunch program 
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Cost to Sweet Home Students 
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Cost to Sweet Home Students 

There is no meal cost for any student attending a 
district operated school due to the district successfully 
completing the Community Eligibility Provision 
application. 

Program benefits include: 

• Increased school meal participation 
• No stigma for students who receive free meals 
• Reduced paperwork for families who previously had 

to complete the Free and Reduced lunch application 
• Cost savings for Sweet Home households 
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Cost to Sweet Home Students } 
4088 Federal Regi)ier/ Vol. 71, No. 17/Thursduy. January 26 . 20 J2/Rulc.s und Kegulalions 

To participate, we have to 
comply with all of the nutritional 
standards in the National School 
Lunch and Breakfast Program 

DEPARTMENT OF AGRICULTURE 

Food and Nutrition Service 

7 CFR Parts 210 and 220 

{FNS-2007-oo3&} 

RIN OSM-ADSt 

,.,,rtnon Standards in tM National 
School Lunch � nd Sc~ BreakfHI 
Progr"""' 
AGDICY: l-'ood and Nulriliou Sen-ice 
(f'NS), USDA 

ACTlON: f in.al rule. 

SUlaU.RY: This fiiul nile u(Xla1~~ the 
meal µaltt-nl.fi a nd nutrition standards 
for the Ni&hooal School Lun ch and 

~°';~:~~~!~'2~~~~0~lign 1hem 

Amlmc.ub. This rule niquircg llWJ"I 
school~ 10 lncrea~c the • \·ililabilitv of 
fruiu. ,"Cg0t~b1cs. whoJc gr;iin~. arid fut• 
lrnoMid low-fat fluid mil1: in «.bnol 
meals: rCt.iUOll the lc\"Cl:il of s:odium. 
s.atwatcd rat :;&J'ld lrom: fot in me;i.h: :tnd 
meet tho nutrition needs of school 
childmn within l.lutir c:alotil'! 
roquiromeolll. These impm,·c1uc11ts to 
the K:hool me-.tl progmms. largcly ~I 
on recommend atio ns madi, bv tho 
lnstilute or Mcdkioe or 1he Natlooa l 
Acadca11N. aro o.~poct.00 lo .:!.nhancc tho 
diot and health of Khool c hildren. and 
holp mitigate the childhood obesit~· 
lrcncl 

DATES! f.1fectin'! dol~·Thii, ru lo is 
eff~h-e ~1.lrcb 26. 2012. 

UJmplia11cc: dale: Compliance with 
the pffl'lliskJllj of this rule mu.st begin 
July I. 2012 . except :u: otherwiM, n otOO 
on the implc:mc.11U.tion table pnwidcd iu 
the pm u nble under SUPPl.E.-,,rTARY 
N'ORIIATION. 

FOR FURTHER N'ORMATION CONTACT: 
\Villia1n \YagonN or Mari»ol 
Aldahondo-Apontc. l'olic~· and Program 
Dcwc lopmcnl 8rJnch. Child Nutrition 
Dh· is1on. J-~ood and Nu tri.tion Scrvioo at 
(7001 ]05-2590. 

SUPPLEMfNTARY INFORMAT10H: 

£ncuth ... Summary 

Thi<i: final rulo mtxlifiO§ '°"'~rnl kov 
propoi,00 rt."<)ulrement& to respond tO 
comn1entcrconconu and £xili1a10 
W CCX'ISSful implr:mont.ilion of lho 

roqu irenu~1u i in ;1 m:i.nncr that reclucr.!I. 
the Cilimat(..'CI t."Osts of brc.ik!us1 chaugcs. 
as cCHuparcd lo the proposed rule. As a 
rosuh. the final m1e is estimated to add 
SJ .2 billion to school moal cos1, over 
5 years. m nsidcrably less than tho 
estinualt.-d cost of the proposed rule. 

\\'hen considorcd. in tho conlc,.1 of 
other rolatorl pm,·isions of tho Hcal1liy 
Hungcr-1-~rt~ Kids Ac l (HHfKt\)of2010. 
sufficient rcaourccs arc tt.'(pccle<l to be 
a\.·ailahle to Khool food authorities to 
co\·or the adrlilionaJ costs of npda!od 
meal offerings lo moot tho now 
st.md;m:ls. 

Spoclfically. in addition lo improving 
nutritional quality. lhc HHB(1\ 
mandated that bcginniDK July I. ZOJ 1. 
rc\'enuc sarcomu for a la carte food:1 
re).;nh•o to their costs. bo a1 least as high 
as the ra\•onuc , Ire.ams for Progr2m 
mc.1ls compared to tbcir cru.,s. 
Consequent!~• §Chools .1:.bould roccivc 
o,·cr SJ billion a ,-oar in new food 
M\'t!llUCS bcgi.nniOg in School YMT 
:?01 1- 20 12. That will help ~hooh: work 
Iowa.rd implomt?nling the no,,. •tondards 

~~~i;~o ~~i;~!~~.WJ~t~t:i/~~~l~lfh;i 
lhc .. School food Aulhoritics revenues .. 
ruk, will increase p.1rticiPQtion In 
school meal programs hr H00.000 
children. 

In ~ddilion. the s ix-um por hult:h 
pi-'rformance-h:i~ ro.imhurs.mwint 
lncr-euc inc.luded in 1he lUIFK.A " 'ill 
provlOO :wtdi1ional rov~u.i beginning 

~~a;:r~ir!'!,~:1~~ci;~;1 
billinn owir 5 ye~ will he provided in 
pcrforn1ance.-hucd funding. 

J. Background 

The H..ich:ml 8 H.u.ucll N.11iott.il 
School LmK:h Act (NSLA) in S1.-ction 
9fa)(4} . .. 2 U.S.C. l 158(aJ(4 ), requires 
that M:hool 111&1.l.s rnn oct tbo l.alcst 
.. Uict.1r\,Cuidclinos for Amoricans·· 
(Oietaty Guide li1ws). lo addition. 
section 201 of the Healthy. Hungt:r-frce 
KidsAct of20JO(l'uh. L 111.-296. 
HHt-~KA) amondod Soctiun 4fb) oftha 
NSLA, 4 2 U.S.C. 17530>). 10 require Lhe 
Department of Agricuhure {lJSOA) lo 
issue regulations to u pdate tho mool 
panoms 2nd nutrition st.1ndard, for 
9C.hool lunchus a nd breakfuts bastxJ ttn 
tho rocomincnd2ti.o ns inuad by 1ho 
Food :rnd Nu1rition Hoard o f the 
National Rosc!;uch Councll of the 

The propDSN'l rulr- sought 10 inc-.rc.a.,;e 
!he a\·aiJability of fnulJ. n•gclilblos. 
whole graim;. and fat•fruo and low-fat 
fluid mill.. in Iha school menu: red.uco 
tho lcwol~ of sodium. !1.0lunuOO fat and 
tmns fat 1n !iChool mc;,ls: and m er.I lhi! 
nutrition nocds of school children 
wilhin lhf'ir c.-iloric roquiromenls:. Tho 
intt?fll of lhe proposed rule was to 
prtwidu nutni!IH•denw meols (high in 
nutricn~ :md JO\\ in c.alor:ies:J lhat holler 
m Ot.1 IM did.ary l~S: o r M.hnol 
r.bildron 2nd protCC1 their hr..alth. Tho 
propo,ed change$. d~ignOO for mcab 
offc.rod 10 school ch..ildrcn in gr.uk"ll 
Kindcrg.ar1<-:n (K) 10 12. wctt largely 
based on tM JOM rocmnmembtton.i !ICI 
forth in the report •·School Me4ls: 
Uuilding Block.Ji for Healthy CJ•ildrcu·· 
r0ctohcr 2000). 

ln 1mmm.an•. the J.a,nu.ar\' 2011 
ropowd rul;, ~ought lo i1ltpmn1 r. uncheis and bre.akfasu by requiring 

K.hooUito: 
• Offer fn1its and n .•gcta.blc;; as two 

K"pat•Hc meal cornponco tc: 
• Offe r fruit d ailv .it breakfast 2nd 

lunch: · 

i~I~~; ~~~~~~~t1!1l~~!·ups 
w1.-ckly (dark $1,ft.'Cn. on:mgc . legum es. 
and oth(!r .;u dcfinOO in 1hc 2005 Uil.'121')' 
Cu klclinC!i.) and a limi100. quantity of 

it~grr;~'?i:~!~~~flf~r~o week: 

yains would be who le gt.tin-rich upon 
implruncnt.alion of tho nile and all 
grains would be whole-grain r ir..h two 
,·cars post impl<.•mcnlAtion: 
· • o rrer a d aih• nh»t/ nioo.t alteroarn at 
brwkfut: . 

• Offer fluid milk that is bt•froo 
(unfla,·oN41 and fbvOl'\.'<l) 2nd low-fat 
funfla\'Ored only): 

• Offc.r me.a)$ that nu?CC !i'f>ocific 
caloric ranges for nrach ago/grade group: 

• Kcd ucc 1ho sodium conlonl of mN ls 
gradually O\'Ot a 10.yca.r r...,'fiod through 
two in lcrnuxhatc sodium targets at h!o'o 
and four ,·oon po.SI implomcot,uion: 

• f'rcpill"C mc.alj u.ring food products 
or ingh'Xilruus 1h.1.t onnrain 7-ttO gr~ o f 
Jro,1$ fat pct sr,.n'1.ng; 

• Requ ire stuJcnbi lo .wloc1 ~ fruH or 
a vcgdablc ai p :ut or the rcimbul'lf3blc 
mc.:1I: 

• Ust: o1111ingle food-b.uod menu 
planning ap proar.h: and 

• Use narrower agc/grr,,dc groups for 
menu p l2nning. 

* 
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Cost to Sweet Home Students 

We also have to comply with all 
of the federal government's 
procurement standards 

0MB Guidance 

cond.lUoni! or Fedtt:11 award£. or lb) :.re un£.1-
lo1n.lJle bec:3.use the)• are cll'arly not aHo­
cable to Pedera.J awarda. mu6t be adJUfi:ted. or 
a ~ fund mun t» nude at the option of the 
oogniunt agen cy for tndlrect coata. 1nclud-
1DJ" earned or iniput.od lnteNN.t from tM date 
or trarurcr ..nd debt interest. if 2pplkab?e. 
clurre11.ble 1n a cconbnc:c "ith applicable 
Ped.e.ra.l coimlunt a2:ency for indir«t co11u 
~la.tlona.. Adjuatmecu or c:Hh re.funda 
nuy include. at. lbe option o! the c~1:.'\nt 
a«ency for indirect. coau. ea.rn~l or tmput~ 
lntere8t from the date of e.xpenditUN' a nd de­
linquen t debt inUN:st-. ir sppllcablf'. chlU',te­
able In :u;:cord.s.nctt with apphca.blf1 ~izAnt 
sa-ency clshna colleclion 1't',-ul:1.tlons. Tbeae 
adJu i.tn u!nt.i or N i\:lnda J.re de~1nMI to cor­
l'l'Ct t.he p1a.ne .an d do t!Ol CC:1.At ltute :1. re­
openJnJ of t he n~ot.t.\t.ion 

G . 0 11Ull~ PoUCl!i::S 

I. B1lkd C£1tlral &rrttt ."4cllt-rrin 

E.,c b billed «nual service actl\·1iy m u.at. 
NptU"lltol;r acc:oan t for an rev(!num unclud-
1.lll' 1m p.1t<HI ~\"t!nuf!aJ generated by the aen.·­
tce. expenan. 10::un-ed to furn1ah the ~n-tce. 
and profit. lou. 

Z. \\"orlm1:o Cap1t&1l R~nv., 

Internal se~1c,e, t'nM• are dependent upon 
a ft'a.lOnable la\."e l ot workln~ ca.pit.al z-e5,0n•t 
to operate trom OM btllm~ q •cte to the nut. 
Ch~f'.l'li by :t.n inttt'fttll M"Mlk(! a ctJvn:i,· t o 
pro\"lde- for the t!IU.bl11bment and nu.1.a. tc­
nanCi!: or a reiu;on=-.ble l@ve l of workm~ cap­
n:'11 l"Nf!rve. 1n .t.ddaion LO t h e full reco\."ery 
of cost.6. a re allowable . .A work1ng c.,p1tal re­
Mn·o u p;U't. of ~ t.'llned earntn-,5 or up to 60 
ca.lemb.r day1t auJt expe:ruica (or nornal oper• 
a.llta PUl"J>OM',& ta co,u.ide red rtuonab?e. A 
•·orkinx c:i.ptul N,Ut'\'e • x effdi~ 60 ~ l­
erhla.r da)~.a m.'ly be .approv~ by tho oo,:­
nuant :igencs for Indirect costs In excep­
tton.al CAM"&. 

1. Carnt•Foru.:ard Adnul.H>t11U oJ .-U.locatcd 
Ct!lltral Sttllct" Cou, 

Alloc.ac..d centr.1.l M!.n1~• CNt& are uaiutls 
neeotia.tfd ud sppro,·f!d for a tuture ft.aca.1 
y@ar on ~ · ·fu:ed w1ch e.a.M')'-for«"ard" b:uili. 
Under t.ht~ procedu.J"i!'. the fixed amount• for 
thf' fULUN' '.fffr COV@red by arrecmcnt !\NI 
not su b)Cet to adJUAtmCJlt !'or th.At: year. 
Howe\·er. \\'hen lh e 2.eual co.at:A of cb e year 
ln\"oh'"f!d ~om e known. the d ifferen ces be· 
lwe«.n the nxed a mount.a prev!ou.e.ly .appro,·ed 
and the ac:tcal coat:A .-m be a.med rorward 
snd used .u an :\.LIJast.ment to th• fixed 
amount.a titab11ahN for .a lau ir yc.ar. Tbla 
··carry -ton,s.nl'' p rocedure apphM to all ce n­
tral sen.ices who»e cot1lli were fixed in the 
a ppro\·ed plan . HoweTer. a c:ui~·-fonninl ad• 
Jlllltmen t. la not permtttt!d. tor a O(!Otni.1 aerv­
k-1!1 activity that waa n ot i ncludod 1a the ap-

Pl. 200, App. V 

pro,·e<t pl:l.?l. or cor una.Uowal>le coat.! th.u 
m w.t hl" 1~1m but11ed tmmNltllte ly. 

l . Ad1utllf>t!ltU of BJ/Jt!d. CPntrul ~11'~.S 

RUhrur ntcli uaed LO ch:u-i-e F ederal :i•·aNU 
mwn he hued on tbe N UmMed co,.u of pro· 
\"idm.E the sen'1CN. Jncludin;r a.n (!.ltlmllle o! 
tm alloca h)<> central a.e1-v1c e C08t.J. A com­
Jld.l'laon of the rt1\·e,:1,:e gener2ted by each 
blllfd 11en•ice I lncludt~ tol3.l revM1Uf>fi 
wheth e r or noc btned or oollected1 to the a c­
ttal s.ll0\\'3.bll!I COILI\ or l be aervicf! 'A'Hl be 
made at le!Ult annu:Llly . !Ind 1Il 3.djwtrnent 
wtll b8 made for t.he di!ttire~ betwoen the 
rtwenu e and the slloYt·able co,atli. 'f'h~M! ad­
Jtatnumta will be m:1de throe.th one or the 
tol1owl~ atl.Ju• tm.nt methocb. (&J a cub re­
fund Jncludrn~ eamOO or Impu ted 1nt11rest 
f.rom the ds.te or t.ran,fer s.nd dabt jnure•t. if 
s pplica b)c. ch~e:ible In MX:Onlanoe 'll"hh 
applicable FedenJ coenua.nt agency fot" todi­
Net coau rcu.btioM to the Fflderal Co,·• m ­
ment toe- t.he Feden.l a.tu.re o! t .h e sdJUAt• 
me nt. ib ) cred lu to the amounu cb.a.rged to 
t he tDd.lvtdg•J pr~am•. 1c.1 aJ.1uatmmta to 
future bHhn ~ ra.tet.. o r cd 1 3.dJuatmu1t.t to :il­
locat.ed central .wn·1t.-e 1,,.'GJt ll. AdJu•tme n t.1 lo 
allocat ~ ~ ntral Be.rv,cn wm not bf! per­
mJtt:ed w-ht!T'ft the tolal 3.mount oft.hf! :idJuat ­
ment for a par u cula.r HM'lCfl cPedeW I.ha.Ni 
and OOD-Feder!\ll AMI·• oxce~ $500J)OO. Ad-· 
JUB~nt m ethod& ma.y mcl uUe. at th e option 
of Uui1 c04fnutAnt i.ti:ency. ~med or imputMI 
intercat from the date of expenditure a.nd de­
hnquen t debt lntereliit. 1f appllc.a,ble. ch u ye­
ab)e ID l\C.:::Orda.nce with &pphc ablo C~IZ:l.Ut 
!\j!"CDC)' c hums collection repil.1.t iona. 

1. Ruortb. Rl'.ltnhon 

AU cent ral u n 1ce ooat :lllocatton ph·uu 
.and relat ed docun1cnt:'t.t1on u5ed .u1 a M.!U 
t or eJ:umm-' ca.ta under Ff!dor-al :n,•Ards 
m wu be ret3.ined fo r .audn tn .aOl'Ord.u:I~. 
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Within the rules, we try to buy locally as much as possible 

During the 2022-2023 school year, we purchased over 
$160,000 of food from vendors located within 35 miles of 
the Sweet Home School District. 

OR 

We also have a Buy American policy in place stating that we 
have to procure American grown/made/canned products as 
much as we can. There are some exceptions to the policy. 
For example, very few bananas are grown or cultivated in --the U.S. and so we have to use imported bananas. When we BUY AMERICAN! 
buy imported produce, Amber Walker (our nutrition CHOOSE MADE IN 
services director) has to fill out paperwork and keep it on AMERICA PRODUCTS 

file. 
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Challenges to buying more locally include: 

Menu planning over a month into the future -
we need to be sure we are going to have the 
ingredients to serve what we have planned. 

Limited refrigerator and freezer space - Sysco 
helps by delivering what we want in the 
quantities we need weekly. 

. 
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We are also proud of our local nutrition services staff 

We have not contracted out our nutrition services department to 
outside companies like many school districts have done. 

For example, many school district nutrition services programs 
are operated by Sodexo which is an European based 
multi-national company with over 400,000 employees. 

Albany, Salem-Keizer and Lincoln County's Nutrition Sweet Home's Nutrition Services Decision Makers 
Services Decision Makers 
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If you would like to try a school lunch this upcoming school 
year, please let either Terry or me know and we would be 

happy to buy one for you. (Adults do have to pay) 
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-Sweet Home 

SCHOOL DISTRICT 

Annual Statement 

Sweet Home School District #55 certifies the following: 

1. Responsible Persons 
The person responsible for implementing and administering the Healthy and Safe Schools (HASS) Plan is: 

Name: Loni Weinman 
Position Title: Maintenance Secretary 
Phone Number: 541-367-7133 
Email Address: loni.weinman@sweethome.k12.or.us 
Mailing Address: 1920 Long St., Sweet Home, OR 97386 

The person who is the designated Integrated Pest Management (1PM) Coordinator is: 

Name: Josh Darwood 
Position Title: Facilities Director 
Phone Number: 541-367-7636 
Email Address: josh.darwood@sweethome.k12.or.us 
Mailing Address: 1920 Long St., Sweet Home, OR 97386 

The person responsible for Asbestos Hazard Emergency Response Act (AH ERA) information is: 

Name: Josh Darwood 
Position Title: Facilities Director 
Phone Number: 541-367-7636 , 
Email Address: josh.darwood@sweethome.k12.or.us 
Mailing Address: 1920 Long St., Sweet Home, OR 97386 

2. Copies of the Healthy and Safe Schools Plan 
Copies of the plan are available at each of the following locations: 

• Sweet Home School District, 1920 Long St., Sweet Home, OR 97386 
• www.sweethome.k12.or.us 

3. Testing Certification 
Sweet Home School District #55 certifies that it is in compliance with all plan components, including any 
and all testing required by any part of the plan, except testing of some facilities•that were scheduled for 
water testing during the 2022-23 school year. Those facilities will be tested during the 2023-24 school 
year along with all other facilities that were already scheduled to be tested during that time. 

http:www.sweethome.k12.or.us
mailto:josh.darwood@sweethome.k12.or.us
mailto:josh.darwood@sweethome.k12.or.us
mailto:loni.weinman@sweethome.k12.or.us


4B4D 

4. Testing Results 
� Sweet Home School Districts schools are current with all required testing as of the date of this 

document, except testing of some facilities that were scheduled for water testing during the 
2022-23 school year. Those facilities will be tested during the 2023-24 school year along with all 
other facilities that were already scheduled to be tested during that time. Test results can be 
found on the Sweet Home School District website at www.sweethome.k12.or.us > Our District> 
> Healthy & Safe Schools (Public Reports). Sweet Home School District will also use current 
district email lists or communications programs to provide final.test results to staff, students, 
parents of minor students, and other members of their community. This includes providing 
actual final test results or providing direct access to final test results through links in the 
communications. Please contact Sebastian Allison sebastian.allison@sweethome.k12.or.us to be 
added to current district email lists and programs. Specific test results can be found as follows: 

• Lead in Water: http://sweethome.k12.or.us/our-district/public-reports/ 
• Radon: http://sweethome.k12.or.us/our-district/public-reports/ 

5. Website Link Maintenance 
Sweet Home School District certifies that all website links for plan information and test results are 
current and functional. 

6. Major Exposure Reduction Activities 
Sweet Home School District has completed the following major activities, which resulted in reduced risk 
of exposure to hazardous materials: 

Facility Name Building Activity resulting in Type of Date of Estimated 
Identification reduced risk of hazard activity cost of 
Number (BIN) exposure to addressed remediation 

hazardous materials 

District Office N/A N/A N/A N/A 0 

Foster Elementary 21020100 N/A N/A N/A 0 

Hawthorne Elementary 21020200 N/A N/A N/A 0 

Holley Elementary 21020300 N/A N/A N/A 0 

Oak Heights Elementary 21020400 N/A N/A N/A 0 

Sweet Home Junior High 21020500 Remove Asbestos Asbestos June 2022 $68,800.00 

Sweet Home High School 21020600 N/A N/A N/A 0 

Sweet Home Transportation N/A N/A N/A N/A 0 

Pleasant Valley (leased) 21020002 N/A N/A N/A 0 

Crawfordsville (leased) 21020001 N/A N/A N/A 0 

Sweet Home Charter N/A N/A N/A N/A 0 

Page 2 - Sweet Home School District #55 HASS Plan Annual Certification {6/27/2023) 
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7. Radon Testing Summary {Optional) 

Sweet Home School District has completed radon testing at the following buildings this year and is 
providing the following summary: 

Facility Name Building Number of Number of Number of tests Number of 
Identification radon tests tests that that exceed sites where 
Number (BIN) conducted exceed limits after remediation is 

limits remediation still in process 

District Office N/A 0 0 0 0 

Foster Elementary 21020100 0 0 0 0 

Hawthorne Elementary 21020200 0 0 0 0 

Holley Elementary 21020300 0 0 0 0 

Oak Heights Elementary 21020400 0 0 0 0 

Sweet Home Junior High 21020500 0 0 0 0 

Sweet Hone High School 21020600 0 0 0 0 

Sweet Home Transportation N/A 0 0 0 0 

Pleasant Valley (leased) 21020002 0 0 0 0 

Crawfordsville (leased) 21020001 0 0 0 0 

Sweet Home Charter N/A 0 0 0 0 

I certifll that the above information is true and accurate to the best of ml,' knowledge. 

Electronic signature of authorized Title Date of Annual 
representative Certification 

Page 3 - Sweet Home School District #55 HASS Plan Annual Certification (6/27/2023) 



SWEET HOME SCHOOL DISTRICT NO. 55 SA 
Sweet Home, Oregon 

Board Vice Chairman Jason Redick called the regular meeting of the board of Directors of Sweet 
Home School District No. 55 to order at 6:30 p.m. on July 10, 2023. 

Board Members in Attendance 
Jason Redick, Sara Hoffman, Dale Keene, Jim Gourley, Mike Adams; 
New Board Members; Floyd Newschwander, Jenna Northern, Amanda Carter, Mary Massey 
Absent: None 

Staff Members in Attendance 
Superintendent: Terry Martin; Administrators: Josh Darwood, Dare! Bidwell Certified: Luke 
Augsburger; Classified: Michelle Bidwell; Board Recording Secretary: Julie Emmert 

Other Attendance: Benny Westcott, New Era, Linda Cutright 

2. Action Items 
A. Certify May 16, 2023 Election Results 

Zone #2 Amanda Carter 1682 votes 
Zone #3 Mary Massey 1060 votes 
Zone #4 Floyd Neuschwander 1798 votes 
Zone #5 Michael E. Adams 1375 votes 
Zone #6 Jenna Jo Northern 1740 votes 
Zone #9 Dale Keene 820 votes 

Motion No. 23-31: Board Member Jim Gourley moved to accept the May 16, 2023 Election 
Results. Board Member Mike Adams seconded the motion. The motion passed unanimously 

B. All new board members took Oath office; Amanda Carter, Mary Massey, Floyd Neuschwander, 
Mike Adams, Jenna Northern and Dale Keene 

3. Elect Board Officers for 2023-2024 School Year ORS 322.040 BC/BCA 

Vice Chairman Redick opened up nominations for Board Chair position 

Motion No. 23-32: Board Member Jim Gourley nominated Jason Redick as Board Chair. Board 
Member Dale Keene seconded the motion. 

Motion No. 23-33: Board Member Mary Massey nominated Floyd Neuschwander as Board 
Chair 

Board Vice-chairman Redick put motions to a vote: 

Votes for Jason Redick: Board members Jim Gourley, Mike Adams, Sara Hoffman, Dale Keene, Jason 
Redick 

Votes for Floyd Neuschwander: Mary Massey, Jenna Northern, Amanda Carter, Floyd Neuschwander 
Vote 5-4 for Jason Redick as Board Chair for the 2023-2024 school year 

Chairman Redick opened up nominations for Vice- board chair 

Motion No. 23-34: Board Member Jenna Northern nominated Floyd Neuschwander as Board 
Vice-Chair: Board member Mary Massey seconded the motion. 



Motton No. 23-35: Board Member Jim Gourley nominated Mike Adams as Board Vice-Chairr::.A 
Board Member Dale Keene seconded the motion. -~ 

Board Chairman Redick put motions to a vote for Vice-Chair: 

Votes for Floyd Neuschwander: Mary Massey, Jenna Northern. Amanda Carter, Floyd Neuschwander 

Votes for Mike Adams: Board members Jim Gourley, Mike Adams, Sara Hoffman, Dale Keene, Jason 
Redick 

Vote 5-4 for Mike Adams as Board Vice-Chair for the 2023-2024 school year 

Secretary 

Motion No. 23-36: Board Member Mike Adams nominated Dale Keene as Secretary: Board 
member Mary Massey seconded the motion. The motion passed unanimously 

FINAL RESULTS 
Board Chair: Jason Redick 
Vice-Chair: Mike Adams 
Secretary: Dale Keene 

4. Agenda Approval/Changes 
Chairman Redick called for changes and/ or approval of the agenda. 

Motion No. 23-37: Board Member Dale Keene moved to approve the agenda as presented. 
Board Member Jim Gourley seconded the motion. The motion passed unanimously 

Debate/Discussion 

Dale Keene pulled motion no. 23-37 to approve the agenda, Jim Gourley pulled his 2nd 

Motton No. 23-38: Board Member Mary Massey motioned to table the consent agenda for a 
minimum of two days and reschedule a new session for time to research information. No 
second motion was given. · 

Debate/Discussion 

7. ConsentAgenda 
A. Approve minutes from the June 12, 2023 School Board Meeting 
B. Designate the Local Government Investment Pool and Key Bank as depositories for the District 

for 2023-2024 ORS 328.441 D 
C. Designate Superintendent as Chief Administrative Officer, District Clerk and Hearings Officer 

for 2023-2024 ORS 332-515 
D. Designate Pauly Rogers as auditors of record for 2023-2024 
E. Designate The Hungerford Law Firm as attorney of record for 2023-2024 DJCA 
F. Authorize cooperative purchasing agreements with other local education agencies, county, 

state, and federal agencies for 2023-2024 
G. Designate the Business Manager as the Deputy Clerk, custodian of funds and Budget Officer 

for 2023-2024 ORS 328.441, 328.445, ORS 294.33 
H. Designate Superintendent as the signature authority on all state and federal grants for 

2023-2024 ORS 332.525 
I. Designate Brown & Brown as our Insurance Agent of Record for 2023- 2024 



J. Authorize Business Manager & Superintendent to handle District funds for the 2023-2024 
fiscal year 5 A 

K. Authorize Sweet Home School Board as the Local Public Contract Review Board ORS 279A.060 
L. Approve to extend the award for Food Products and Non-Food Supplies to Sysco for the 

2023-2024 school year 

M. Accept resignation of Christy Vaugh, Science Teacher at the High School effective immediately 
N. Accept resignation of Kaitlyn Tesdal, 6th Grade Teacher at Hawthorne Elementary effective 

immediately 
0. Accept resignation from L. Carolina Tavarez, Spanish Teacher at Sweet Home High School 

effective immediately 
P. Approve hire of Caitlin Bowen, Kindergarten teacher at Oak Heights for the 2023-24 school 

year 
Q. Approve hire of Madelyn Hatch, 2nd Grade Teacher at Oak Heights for the 2023-24 school 

year 
R. Approve hire of Lindsay Janzer, PE Teacher at Hawthorne Elementary for the 2023-24 school 

year 
5. Approve hire of Jo Pierce, Learning Resource Center Teacher at the High School for the 

2023-24 school year 
T. Approve hire of Breanna North, Language Arts Teacher at the High School for the 2023-2024 

school year 
U. Approve hire of Kyra Wafford, Math teacher at the Jr. High school for the 2023-24 school year 
V. Approve out-of-state field trip from the Sweet Home High School Cheer going to the Great 

Wolf Lodge, Grand Mound, Washington July 17 · 20, 2023 

Motion No. 23-39: Board Member Jim Gourley made a motion to accept m,n,o,p,q,r,s,t,u,v of 
consent agenda. Board Member Mike Adams seconded the motion. The motion passed 
unanimously. 

Motion No. 23-40: Board Member Dale Keene made a motion to pull A·L of consent agenda and 
place it in discussion. Board Member Mike Adams seconded the motion. The motion passed 
unanimously. 

5. Public Comments: NONE 

6. Student & Personnel Reports/Comments 
A. Certified & Classified Representatives: None 
B. Superintendent's Report: 
1. Enrollment• Superintendent Martin shared the attendance awards and enrollment 

2. Strategic Plan Progress • Superintendent Martin shared with new board members what 
our strategic plan is and how we report on it each month. 

A. Pillar 1 • OUTSTANDING ACHIEVEMENT· School reports out on what they are 

doing. 
B. Pillar 2 · THRIVING CITIZEN -Community involvement 

C. Pillar 3 · THRIVING COMMUNITY 
D. Pillar 4 • SAFE AND WELCOMING FACILITIES AND SERVICE· Josh Darwood 

reports on safety updates each month 
Superintendent Martin also shared information on the Orange Frog and explained what it is 

and how we are applying it in the district 

8. Information/Discussion 



A. Budget Update- Kevin Strong, Business Manager was not present, Terry Marin read through 
the financial report that Kevin Strong prepared 5 A 

B. Board Policies- Second read 
AC-AR - Discrimination Complaint Procedure 
EHB-Cybersecurity 
EHB-AR - Cybersecurity 
GCBDF/GDBDF - Paid Family Medical Leave Insurance 
ICB - Religious and Cultural Holidays 
IGBHD - Program Exemptions 
JFCF-AR- Harassment, Intimidation, Bullying, Cyberbullying, or Teen Dating Violence Reporting 
Procedures 
JGE - Expulsion 
KL- Public Complaints 
KL-AR(l) - Public Complaint Procedure 

Motion No. 23-41: Board Member Mike Adams made a motion to move to next month as a 
second reading. Board Member Dale Keene seconded the motion. The motion passed 
unanimously. 

C. Approved minutes from the June 12, 2023 School Board Meeting 

Motion No. 23-42: Board Member Jim Gourley made a motion to move the approval of minutes 
to action items. Board Member Mike Adams seconded the motion. The motion passed 
unanimously. 

D. Designate the Local Government Investment Pool and Key Bank as depositories for the District for 
2023-2024 ORS 328.441 DG 

Motion No. 23-43: Board Member Jim Gourley made a motion to move to action item. Board 
Member Mike Adams seconded the motion. The motion passed unanimously. 

E. Designate Superintendent as Chief Administrative Officer, District Clerk and Hearings Officer for 
2023-2024 ORS 332-515 

Motion No. 23-44: Board Member Jim Gour/ye made a motion to move to action item. Board 
Member Dale Keene seconded the motion. The motion passed unanimously. 

F. Designate Pauly Rogers as auditors of record for 2023-2024 

Motion No. 23-45: Board Member Jim Gourley made a motion to move to action item. Board 
Member Mike Adams seconded the motion. The motion passed unanimously. 

G. Designate The Hungerford Law Firm as attorney of record for 2023-2024 DJCA 

Motion No. 23-46: Board Member Mary Massey made a motion to move to action item. Board 
Member Dale Keene seconded the motion. The motion passed unanimously. 

H. Authorize cooperative purchasing agreements with other local education agencies, county, state, and 
federal agencies for 2023-2024 

Motion No. 23-47: Board Member Jim Gourley made a motion to move to action item. Board 
Member Dale Keene seconded the motion. The motion passed unanimously. 



I. Designate the Business Manager as the Deputy Clerk, custodian of funds and Budget Officer for 
2023-2024 ORS 328.441, 328.445, ORS 294.33 SA 

Motion No. 23-48: Board Member Mike Adams made a motion to move to action item. Board 
Member Mary Massey seconded the motion. The motion passed unanimously. 

J. Designate Superintendent as the signature authority on all state and federal grants for 2023-2024 ORS 
332.525 

Motion No. 23-49: Board Member Mike Adams made a motion to move to action item. Board 
Member Dale Keene seconded the motion. The motion passed unanimously. 

K. Designate Brown & Brown as our Insurance Agent of Record for 2023- 2024 

Motion No. 23-50: Board Member Dale Keene made a motion to move to action item. Board 
Member Jenna Northern seconded the motion. The motion passed unanimously. 

L. Authorize Business Manager & Superintendent to handle District funds for the 2023-2024 fiscal year 

Motion No. 23:51: Board Member Dale Keene made a motion to move to action item. Board 
Member Mike Adams seconded the motion. The motion passed unanimously. 

M. Authorize Sweet Home School Board as the Local Public Contract Review Board ORS 279A.060 

Motion No. 23-52: Board Member Mike Adams made a motion to move to action item. Board 
Member Dale Keene seconded the motion. The motion passed unanimously. 

N. Approve to extend the award for Food Products and Non-Food Supplies to Sysco for the 2023-2024 
school year 

Motion No. 23-53: Board Member Jim Gourley made a motion to move to action item. Board 
Member Dale Keene seconded the motion. The motion passed unanimously. 

9. Action Items: 
A. Designate the day, time and location for the official school board meetings 

for the 2023-2024 school year ORS-322-045BD/BDA 

Motion No. 23-54: Board Member Dale Keene moved to approve regular monthly board 
meetings at the district office in the community room on the second Monday of each Month at 
6:30 pm for 2023-2024. Board Member Jenna Northern seconded the motion. The motion 
passed unanimously. 

B. Resolution #01-2324 - Extend the swimming pool operating levy for five years with an unchanged 
$0.30 per $1,000 assessed value rate 

Motion No. 23-55: Board Member Jenna Northern moved to approve extending the swimming 
pool operating levy for five years with an unchanged $0.30 per $1,000 assessed value rate. 
Board Member Mary Massey seconded the motion. The motion passed unanimously. 

C. Authorize district staff to negotiate a contract with ZCS Engineering to provide engineering and 
project management services for the Oak Heights Elementary School seismic retrofit project. 



Motion No. 23-56: Board Member Jim Gourley, moved to Authorize district staff to negotiate a 
contract with ZCS Engineering to provide engineering and project management services fmSA 
the Oak Heights Elementary School seismic retrofit project Board Member Jenna Northern 
seconded the motion. The motion passed unanimously. 

D. Approved minutes from the June 12, 2023 School Board Meeting 

Motion No. 23-57: Board Member Jim Gourley, moved to Approve minutes from June 12, 2023. 
Board Member Mike Adams seconded the motion. The motion passed unanimously. 

E. Designated the Local Government Investment Pool and Key Bank as depositories for the 
District for 2023-2024 ORS 328.441 DG 

F. Designated Superintendent as Chief Administrative Officer, District Clerk and Hearings Officer 
for 2023-2024 ORS 332-515 

G. Designated Pauly Rogers as auditors of record for 2023-2024 

H. Designated The Hungerford Law Firm as attorney of record for 2023-2024 DJCA 

I. Authorized cooperative purchasing agreements with other local education agencies, county, 
state, and federal agencies for 2023-2024 I 

J. Designated the Business Manager as the Deputy Clerk, custodian of funds and Budget Officer 
for 2023-2024 ORS 328.441, 328.445, ORS 294.33 

K. Designated Superintendent as the signature authority on all state and federal grants for 
2023-2024 ORS 332.525 

L. Designated Brown & Brown as our Insurance Agent of Record for 2023- 2024 

M. Authorized Business Manager & Superintendent to handle District funds for the 2023-2024 
fiscal year 

N. Authorized Sweet Home School Board as the Local Public Contract Review Board ORS 
279A.060 

0. Approved to extend the award for Food Products and Non-Food Supplies to Sysco for the 
2023-2024 school year 

Motion No. 23-58: Board Member Mary Massey, moved to approve Items E-0 from the action 
items. Board Member Jim Gourley seconded the motion. The motion passed unanimously. 

10. Board Comments: Mary Massey thank the board for walking through the process and the 
public for electing her to the board 

11. Late Items - No late items 

12. Future Agenda Items 
A. Next Board Officers Meeting TBD at 3:30 p.m. Superintendent's Office 

B. Next Board Meeting August 14, 2023 at 6:30 p.m. in DO Boardroom 

C. 2023 Summer Board Conference - August 11, 2023 -August 13, 2023 at the Salem Convention 

Center 



D. lnservice - August 28, 2023 - more details to come 

SA 
13. Adjournment 

The meeting adjourned at 7:58 p.m. 

Signature, Board Chairman 

Julie Emmert, Board Recording Secretary 
(This meeting was also recorded and saved supt/board/audio) 
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DONATION 

Oregon Real Estate Professionals 

2345 S Santiam Hwy 
Lebanon OR, 97355 

Oregon Real Estate Professionals donated 200 $5 gift cards to distribute to all 6 schools to use 
as positive behavior incentives. 



SC 
Addison Daye Reukauf 

1163 Geary Street SE Apt G1 
Albany, Oregon 97322 

August 1 •t, 2023 

Sweet Home Jr. High School 

880 22nd Ave 

Sweet Home, OR 97386 

Dear Amanda Gavette, 

Please accept this letter as my formal resignation from my position as a language arts and social 

studies teacher at Sweet Home Jr. High School, effective two weeks from today's date, 8/1 /23. 

Ultimately, while I enjoy working at the middle school level, my passion is social studies and I've 

decided to accept a full-time social studies position at West Salem High School. I am excited to 

embark on this new journey teaching high school. 

I would like to thank you for the opportunities and experiences I have had while in this position. I 

appreciated you taking time out of your days to focus on my development and growth. I have learned 

a lot from you that I will take with me as I continue to progress in my career. I truly could not have 

made it through this year without your support and advice. 

Thank you for your kindness and understanding. 

Sincerely, 

Addison Reukauf 
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RECOMMENDATION TO HIRE 

CANDIDATE NAME: As b le ✓ (c.. H:-o q 

POSITION: R "leQ 1 n;.,-.. ~((__, 

JOB #: l/.!,- -,;r"3.)6f 

DATE: 7/g( 2-3 

BUILDING: {) A IA_ \.-\-r ½; I,.., r:s 
ADMINISTRATOR: ~~ A>o-..r~ 

Does this candidate hold a current Oregon License? yes § no I\( I 
Does this candidate hold an Out-of-State License? yes no 'JC 
Is this candidate in the process of obtaining an Oregon License: yes no 

Type of Endorsement: ,z... st" 'er<" J f e'"'- c-k i' :J 
Have three reference checks been completed? yes [¥'.] no D 
Effective Date: 

Other Information: 

Office use onlv: 
Superintendent review date: 
Board approval date: 

s:/forms/hiring/recommendation to hire 
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SE SWEET HOME SCHOOL DISTRICT 55 

RECOMMENDATION 1'0 lHilIJRE 

CANDIDATE NAME: --+J./eh ...... -=--------'(6eCCll·-'-+) '6~11b...... · t@ .___.._;;..;;.. __ :....:.;"'-'---___ _ 

POSmON: 

JOB#: 

DATE: ~.!l✓ l!Jt:r­
BUILDING: 

ADMINISTRATOR: 

tti . 'tkx)( 

Does this candidate hold a current Oregon License? 
Does this candidate hold an Out-of-State License? ~:: µ(j :~ ~ 
Is this candidate in the process of obtaining an Oregon License'. yesl=lno~ 

Type of Endorsement: fih,1 { I 7tAJ,'f!!j - ,~If $we-6o/4g/ 
Have three reference checks been completed? yes D no 0' 

tJ11lf I Jt/J-;(e,-hltfloef Effective Date: 
rJ tYtlljt111t11l ) 

Other Information: (jr;f 

Office use onlu: 
Superintendent review date: 
Board approval date: 

s:/forms/hiring/recommendation to hire 
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YTD GENERAL FUND SPENDING COMPARED TO ADOPTED BUDGET & YTD SPENDING LAST YEAR 

BY OBJECT CODE 
07/31/2023 

2023-24 Year-to-Year Spending 
Adopted YTD YTD Increase/ as a% of 

OBJECT DESCRIPTION Bud~et as of7/31/22 as 0£7/31/23 <Decrease> bud!et 

2023-2024 Spending by Function 

¾of 

Function Budget Actual Budget 

1000 Instruction 16,075,745 205,093 1.3% 
2000 Support 12,637,574 1,119,961 8.7% 
3000 Community 433,390 38,243 8.8% 
5200 Transfers 1,757,500 0 0.0% 

31,104,209 1,363,297 4.4% 

0111/0123 Licensed Salaries 7,248,739 0 0 0 0.0% 
0112/0124 Classified Salaries 5,062,531 179,408 218,617 39,209 4.3% 
0113/0114 Administrators/Manai:i;ers 1,846,669 88,448 90,987 2,539 4.9% 
0121 Substitutes - Licensed 317,000 0 0 0 0.0% 6A 
0122 Substitutes - Classified 427,000 20,851 22,390 1,539 5.2% 
0132 Overtime 35,000 575 562 (13) 1.6% 
0134/0135 Extra Du!X 416,980 1,250 1,250 0 0.3% 
0210 Public Emelorees Retirement Sys. 1,485,008 24,271 23,708 (563) 1.6% 
0213 PERS Debt Service 2,322,704 36,154 44,788 8,634 1.9% 
0220 Social Securi!X 1,174,575 20,196 24,689 4,493 2.1% 
0231 Worker's Compensation 148,548 5,633 4,805 (828) 3.2% 

0232 Unemployment Comeensation 40,944 578 645 67 1.6% 
0233 Ore~on Paid Leave 86,262 0 0 0 0.0% 
0240 Contractual Emeloyee Benefits 3,063,000 38,391 41,367 2,976 1.4% 
0241 Tuition Reimbursement - Admin. 10,000 0 0 0 0.0% 
0242 Tuition Reimbursement - Certified 20,000 0 0 0 0.0% 
0243 Conference/Wrkshe Reimb. - Cert. 10,000 0 0 0 0.0% 
0244 Conference/Wrkshp Reimb. - Classif. 2,500 0 0 0 0.0% 
0245 District Paid Deferred Come 19,450 330 630 300 3.2% 
0249 Personal Choice Enroll Fee 2,000 0 0 0 0.0% 
0312/0319 Intructional Services 45,000 0 0 0 0.0% 
0321 CleaninS; Services 15,000 0 0 0 0.0% 
0322 Repairs and Maintenance Services 55,710 0 5,706 5,706 10.2% 
0324 Rentals 8,000 0 0 0 0.0% 
0325 Electricity 384,000 22,237 23,723 1,486 6.2% 
0326 Fuel (Heatins) 249,000 0 643 643 0.3% 
0327 Water and Sewage 245,000 0 0 0 0.0% 
0328 Garbage 90,500 3,364 5,426 2,062 6.0% 
033X Other Transeortation 77,850 0 0 0 0.0% 
0340 Travel 38,855 5,194 8,802 3,608 22.7% 
0351/9 Telephone/Data Communications 147,800 13,991 12,371 (1,620) 8.4% 
0353 PostaS;e 25,000 1,255 255 (1,000) 1.0% 
0354 Advertising/Public Notices 3,500 0 0 0 0.0% 
0355 Printing and Binding 43,475 0 0 0 0.0% 

0360 Charter School PaX!!!:ents 1,300,000 171,804 188,529 16,725 14.5% 
0374 Other Tuition 35,000 0 0 0 0.0% 
0381 Audit Services 33,000 0 0 0 0.0% 
0382/0384 LeS;al & Negotiation Services 22,500 74 6,895 6,821 30.6% 

0388 Election Services 10,000 0 0 0 0.0% 
0389 Other Non-instructional Prof/Tech 630,500 56,874 64,359 7,485 10.2% 

0410 Supplies and Materials (incl. bus fuel) 400,223 3,033 5,142 2,109 1.3% 
04121413 Sueplies Tires & Vehicle Parts 85,000 558 289 (269) 0.3% 

0414 Supplies Custodial 133,000 0 7,959 7,959 6.0% 
0415 Sueelies Maintenance 378,500 45,752 54,561 8,809 14.4% 

0416 Sueelies Grounds 26,000 6,045 1,008 (5,037) 3.9% 

0417 Supplies Maintenance Vehicles 8,000 8,450 0 (8,450) 0.0% 
0420 Textbooks 1,970 1,320 0 (1,320) 0.0% 

0430 Libr~ Books 14,730 256 390 134 2.6% 

0440 Periodicals 3,355 0 0 0 0.0% 
0460 Non-consumable Items 293,665 0 2,687 2,687 0.9% 

0470 Computer Software 64,291 8,411 14,363 5,952 22.3% 

0480 Computer Hardware 120,295 0 756 756 0.6% 

052x/054x Eguiement Acguisition 100,000 0 0 0 0.0% 

0640 Dues and Fees 81,080 17,208 18,294 1,086 22.6% 

0651/5 Liabili!X Insurance & Settlements 135,000 111,887 136,783 24,896 101.3% 

0653 Proee!!X Insurance Premiums 303,000 278,723 329,918 51,195 108.9% 

0711 Transfer to Josai 7,500 0 0 0 0.0% 

0712 Transfer to Long Term Maintenance 1,400,000 0 0 0 0.0% 

0713 Transfer to PERS Reserve Fund 100,000 0 0 0 0.0% 

0715 Transfer to Curriculum/Tech. Fund 250,000 
31,104,209 

0 
1,172,521 

0 
1,363,297 

0 
190,776 

0.0% 
4.4% 



Education Week: 6A 

Schools' Insurance Costs Are Soaring - And 
Climate Change Isn't the Only Reason 

By Mark Lieberman !Education Week I June 27, 2023 

School districts are just like homeowners, renters, drivers, and small businesses-:--they need 
insurance, even as it's become prohibitively expensive. · 

The 900-student Davis district in southern Oklahoma spent $61,000, or roughly $68 per student, on 
liability insurance for the 2019-20 school year. Last school year, the cost for the same coverage was 
$150,000, or $167 per student. 

Next school year, it'll be $261,000, or $290 per student. That's a 328 percent jump just in two years. 

"That's the cost of two teachers," Mark Moring, the district's superintendent, said of this year's 
increase. "For a school like us, that's a whole grade level worth of math textbooks or science 
textbooks." 

District leaders in states like Alaska and Minnesota have recently reported similar challenges. Major 
insurance companies like State Farm and Allstate are pulling out of offering home insurance in states 
like California. In the Des Moines, Iowa, schools, insurance companies are providing less umbrella 
coverage and covering more types of claims only after a district pays its rising deductible, said 
ShashankAurora, the district's chief financial officer. 

Why is the cost of insurance rising so precipitously? Several 
factors provide clues. 

For one, climate change is causing more frequent natural disasters that affect school district 
operations and require insurance companies to pay out. And it's not only districts in hard-hit areas 
that see higher premiums as a result. 

Districts' coverage costs are increasingly determined by what's happening nationally, not just in their 
own communities, said Kelli Hanson, executive director of the Schools Insurance Group, which 
provides insurance to schools in California. 

"The more hurricanes we have in Florida, we're impacted. The more flooding in the Midwest, we're 
impacted," Hanson said. 



The state's smallest school districts face the steepest risks, Hanson said. If a district with a single 
school building has to close because of wildfires, students and staff can't just relocate to another 611 
school building or nearby district office, so they have to find entirely new facilities, which can often be 
quite expensive. 

"Those are the ones that are usually a more costly claim," Hanson said. 

Meanwhile, new laws allowing more lawsuits over sexual abuse are putting school districts in an 
unflattering legal spotlight-while also contributing to higher insurance premiums because of the 
added legal liability. In California, for instance, a new law passed in 2019 dramatically extends the 
statute oflimitations for plaintiffs to sue over child sexual abuse, including in schools. 

Districts have had to pay millions of dollars out of their own budgets as a result because they often 
didn't have robust insurance coverage at the time these events took place, Hanson said. 

In West Virginia, the state's Board of Risk and Insurance Management recently announced liability 
insurance rate hikes that could double or triple the annual amount districts have to pay, WV Metro 
News reported. School boards there are lobbying state lawmakers to place tighter caps on the amount 
school districts are required to pay plaintiffs in physical abuse cases. 

Cybercrime and insurance market volatility are factoring into 
higher premiums 

The growing frequency of cybercrimes is another factor putting districts at risk. The Shanksville­
Stonycreek district in southwestern Pennsylvania saw cybersecurity insurance costs triple after a 
hacker got access to some of the district's files in 2019, said Sidney Clark, the district's business 
manager and board secretary. 

And some districts have adopted controversial policies that are alienating their providers altogether. 
In Iowa, at least two districts nearly lost insurance coverage recently after they announced that they 
would be allowing teachers to carry guns on campus. After consulting with other providers who also 
wouldn't commit to coverage, both districts have since nixed the policy. 

Districts in Louisiana, Missisissippi, and Ohio have gotten some latitude from state and local 
governments to arm staff members after legislation that's passed since the deadly school shooting in 
Uvalde, Texas, last spring. But those schools would likely also risk wariness from insurance providers. 

Some insurance woes have nothing to do with districts themselves, but rather with the volatility of the 
insurance industry. Providers have had a harder time staying afloat given the increased claims of all 
types in recent years, leaving less competition to drive rates down, said Geoffrey Sinclair, an Oregon­
based insurance agent who works with dozens of school districts and serves as vice president of public 
sector practice at Brown & Brown. 



That's true in Oklahoma, where one of two main providers of school property and casualty 
insurance shut down during the pandemic. As a result, Moring said, he has no choice but to sign 6A 
with the Oklahoma School Insurance Group (OSIG), no matter what its coverage plan looks like. 

In turn, OSIG has struggled to keep rates down for the hundreds of districts in its membership, said 
Rick Thomas, a retired superintendent who has served as OSI G's executive director for the last school 
year. 

Over the last three years, Thomas said, OSIG has raised from $14 million to $30 million the amount 
of money it pays out to districts directly before seeking reimbursement from re-insurers-external 
companies that charge higher premiums. 

It's also increased the number of re-insurers that cover a percentage of schools' annual claims from 25 
to 70 in an effort to hold the line on premiums. Companies are more willing to take on districts' 
claims if they're covering a smaller piece of the overall pie, Thomas said. 

Districts have a role to play in protecting against losses 

School districts aren't entirely powerless to stop insurance costs from swelling. In many cases, 
providers want to see that districts are proactively preparing for the unlikeliest scenarios. 

Schools with safety plans with details on how they'll deal with wildfires-what they're doing to keep 
shrubbery away from buildings, how they'll evacuate if necessary, for instance-are more likely to 
receive favorable insurance coverage, Hanson said. 

In Pennsylvania, Clark said his district has worked with its insurance providers to demonstrate that 
it's staying on top of the latest cybersecurity threats. 

And in Oklahoma, Thomas said OSIG is launching a pilot program with 25 schools to install sensors 
that alert facilities teams when pipes are freezing and in danger of bursting. 

He also encourages districts, within their means, to proactively replace leaky or outdated roofs. That's 
easier said than done for districts in many states that struggle to secure voter support or state aid for 
building maintenance. 

Insurance challenges are intertwined with the broader issues schools are facing, Hanson said. 

"We all have to do our part," she said. "Ifwe can do that, then hopefully it will get us in a better spot." 



6B 
POLICY UPDATES 

First Reading - June 12, 2023 
Second Reading - July 10, 2023 

_,!htrd Reading - August 14, 2023 
. 5 {u){\d_ 

AC-AR - Discrimination Complaint Procedure 
JFCF-AR - Harassment, Intimidation, Bullying, Cyberbullying, or Teen Dating Violence Reporting 
Procedures 
KL - Public Complaints 
KL-AR(l) - Public Complaint Procedure 

Summary 
The revisions to the complaint procedures are to clarify timelines and more closely align with 
legal requirements. 

Local District Responsibility 
Revise and re-approve administrative regulations 

EHB - Cybersecurity 
EHB-AR-Cybersecurity 

Summary 
Cybersecurity is an increasing issue in schools across the country. To help districts establish 
norms and procedures, OSBA is releasing a new optional policy. 

Local District Responsibility 
Consider adopting new policy EHB- Cybersecurity (Optional) and approving EHB-AR -
Cybersecurity. 

GCBDF/GDBDF - Paid Family Medical Leave Insurance 
Summary 
The Oregon Legislature has passed paid family leave laws with benefits becoming available 
on September 3, 2023. This policy is intended to help districts make decisions and implement. 
these laws. Employer notices; filings; employee protections. 

Collective Bargaining Impact 
Districts may bargain aspects of paid family leave. Many districts have received requests to 
bargain regarding over these topics. 

ICB - Religious and Cultural Holidays 
IGBHD - Program Exemptions 

Summary 
Districts are prohibited from discriminating against student, staff and community members on 
the basis of religion and other protected classes. To assist districts in valuing the cultural and 
religious backgrounds of the communities that they serve, OSBA is releasing new optional 
policy ICB- Religious and Cultural Holidays. OSBA has also updated policy IGBHD -
Program Exemptions to more closely match the legal requirements for requesting an 
exemption from School activities. 



6B 
Local District Responsibility 
Revise and re-adopt policy IGBHD - Program Exemptions 
Consider adopting new policy ICB - Religious and Cultural Holidays 

JGE - Expulsion 
Summary 
ORS 339.250(2) and OAR 581-021-0070 require school districts to have a policy on 
expulsion. There has been some confusion on the board's role in expulsions, especially 
related to the expulsion hearing. This change clarifies the board's role and gives the board the 
option of delegating the hearings officer role in the policy, thus relieving the board of the 
obligation to meet every time there is a recommendation for expulsion to designate a hearings 
officer. The board retains authority on appeal. 

Local District Responsibility 
Revise and readopt policy JGE - Expulsion 



Sweet Home School District 55 6B 
Code: AC-AR 
Adopted: 11/12/19 
Revised/Readopted: 12/13/21; 4/11/22 
Orig. Code: AC-AR 

Discrimination Complaint Procedure 

Complaints regarding discrimination or harassment, on any basis protected by law, shall be processed in 
accordance with the following procedures: 

Step 1: Complaints may be oral or in writing and must be filed with the principal. Any staff member 
that receives an oral or written complaint shall report the complaint to the principal. 

The principal shall investigate and determine the action to be taken, if any, and reply in 
writing, to the complainant within 10 school days ofreceipt of the complaint. 

Step 2: If the complainant wishes to appeal the decision of the principal, the complainant may submit 
a written appeal to the superintendent or designee within five school days after receipt of the 
principal's response to the complaint. 

The superintendent or designee shall review the principal's decision within five school days 
and may meet with all parties involved. The superintendent or designee will review the merits 
of the complaint and the principal's decision. The superintendent or designee will respond in 
writing to the complainant within IO school days. 

Step 3 If the superintendent was not the decision maker in the previous step, a complainant who 
wishes to appeal a decision reached in step 2 may appeal the decision within five school days 
to the superintendent. The superintendent shall review such decision within JO school days and 
may meet with all parties involved. The superintendent will review the merits of the complaint 
and the designee's decision. The superintendent will respond in writing to the complainant 
within IO school days. 

Step 4: If the complainant is not satisfied with the decision of the superintendent, a written appeal may 
be filed with the Board within five school days of receipt of the superintendent's response. The 
Board may decide to hear or deny the request for appeal at a Board meeting. If the Board 
decides to hear the appeal, the Board may meet with the concerned parties and their 
representative at the next regular or special Board meeting. The Board's decision will be final 
and will address each allegation in the complaint and contain reasons for the Board's decision. 
A copy of the Board's final decision shall be sent to the complainant in writing or electronic 
form within BO~ da y s of¥1lB'fil""'t:!6i',1lfu"rt''",giit,lt''"'th'e'ffiolll'athis mcctin g . ~" ______ J?.=·-----~.PI!"-•"-M:. ..... ~-•---~~ 

If the principal is the subject of the complaint, the individual may start at Step 2 and should file a 
complaint with the superintendent or designee. 

If the superintendent is the subject of the complaint, the complaint may start at Step 3 and should be 
referred to the Board chair. 

Discrimination Complaint Procedure - AC-AR 
. 1-3 



Complaints against the Board as a whole or against an individual Board member, may start at Step 3 4 B 
should be submitted to the Board chair and may be referred to district counsel. Complaints against the 
Board chair may start at Step 3 and be referred directly to the Board vice chair. 

The time lines established in each step of this procedure may be extended upon mutual consent of the 
district and the complainant in writing, but will not be longer than 30 days from the date of the submission 
of the complaint at any step. The overall timeline of this complaint procedure may be extended beyond 90 
days from the initial filing of the complaint upon written mutual consent of the district and the 
complainant. 

The complainant, if a person who resides in the district, a parent or guardian of a student who attends 
school in the district or a student, is not satisfied after exhausting local complaint procedures, the district 
fails to render a written decision within 3 0 days of submission of the complaint at any step or fails to 
resolve the complaint within 90 days of the #ii!ijlinitiming filing of the complaint, may appeal 1 the 
district's final decision to the Deputy Superintendent of Public Instruction under Oregon Administrative 
Rules (OAR) 581-002-0001- 581-002-0023. 

1 An appeal must meet the criteria found in OAR 581-002-000S(l)(a). 

Discrimination Complaint Procedure - AC-AR 
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DISCRIMINATION COMPLAINT FORM 

J;jl'p~rs_H6i'.iricl~aibiJ&,a}fits:'JJ.~JJ/i.-v.t~it9r~;'i.fi4.i~f@ii4ltf~;'.~-file!f{MffiiJJ~idi.: 6B 

Name of Person Filing Complaint - Date School or Activity 

Student/Parent � Employee � Job applicant � Other � ______________ _ 

Type of discrimination: 

� Race 
� Color 

� Mental or physical 
disability 

� Age 
� Sexual orientation 

� Religion � Marital status � Pregnancy 
� Sex � Familial status � Discriminatory use of a 
� National or ethnic origin � Economic status Native American mascot 
� Gender identity · � Veterans' status � Other --------
Specific complaint: (Please provide detailed information including names, dates, places, activities and 
results of the discussion.) ____________________________ _ 

Who should we talk to and what evidence should we consider? ---------------

Suggested solution/resolution/outcome: _______________________ _ 

This complaint form should be mailed or submitted to the principal. 

Direct complaints related to educational programs and services may be made to the U.S. Department of 
Education, Office for Civil Rights. Direct complaints related to employment may be filed with the Oregon 
Bureau of Labor and Industries, Civil Rights Division, or the U.S. Department of Labor, Equal 
Employment Opportunities Commission. 

Corrected 4/19/23 

Discrimination Complaint Procedure - AC-AR 
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68 sp .. , Home School District 55 

C BHB 
Adopted: 

• Cybersecurity 

{ Optional policy. OSBA recommends consulting with yourlT professionals prior to adoption.} 
The purpose of information security is to protect the confidentiality, integrity and availability of district . 11 as any information systems that store, process, or transmit district data, and protect the 
i , · , • resources of the district from unauthorized access or damage. 11The rlying principles followed to achieve that objective are: 

I. armation Confidentiality: The ability to access or modify information is provided only to 
~~orized users for authorized purposes; · 

2. Information Integrity: The information used in the pursuit of the district objectives can be trusted to 
correctly reflect the reality it represents; and 

3.~-.. ation Availability: The information resources of the district, including the network, the 
· are, the software, the facilities, the infrastructure, and any other such resources, are available 

· upport the objectives for which they are designated. 

Ta· irement to safeguard information resources must be balanced with the need to support the pursuit . 
o . • · ate district objectives. The value of information as a resource increases through its appropriate 
u e lue diminishes through misuse, misinterpretation, or unnecessary restrictions to its access. 

This policy[ and accompanying administrative regulation] applies to all staff and third-party agents of the . s : . well as any other district affiliate, including students, who are authorized to access district data 
, ·, computer and communication devices and systems that store, process, or transmit district data. 

E ,, ·, POLICY I!
-~··,t·· 

I _. ~''Ci~(jl' · ORS 336.184 
ORS 646A,600 - 646A.626 

Children's Internet Protection Act, 47 U.S.C.§§ 254(h) and (l); 47 C.F.R. § 54.520. 
Children's Online Privacy Protection Act of 1998, 15 U.S.C. §§ 6501 to 6505; 16 C.F.R. § 312. 
Family Educational Rights and Privacy Act, 20 U.S.C.§ 1232g; 34 C.F.R. § 99. 
Health Insurance Portability and Accountability Act of 1996, 42 U.S.C. § 1320d; 45 C.F.R §§ 160, 164. 
Protection of Pupil Rights, 20 U.S.C. § 1232h; Student Rights in Research, Experimental Programs and Testing, 34 C.F.R. § 98. 

3/15/23 I RS Cybersecurity - EHB 
1-1 
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sp Home School District 55 6B 
EHB-AR 

Revised/Reviewed: 

• Cybersecurity 

{Optional AR.} 
Throughout its lifecycle, an information system that stores, processes or transmits district data shall be pro· in a manner that is considered reasonable and appropriate, as defined in documentation approved ··. 
an· .. a · ined by the [Information Technology Department], given the level of sensitivity, value and 
er · · · ·. . · • at the district data has to the district. . 

Individuals who are authorized to access district data shall adhere to the appropriate Roles and 
RBbilities, as defined in this administrative regulation. 

RFd Responsibilities 

"Designated Information Security Officer (ISO)" means an employee designated by the superintendent to 
· 
· 

1. 

e information security program. The ISO will be a senior-level employee in the district. The 
ities of the ISO include the following: 

eveloping and implementing a district-wide information security program; 

cumenting and disseminating information security policies and procedures; 

rdinating the development and implementation of required information security training and 
areness program for staff and administrators; 

4. ~imting , ,espom, to ,"""1 o, ~poctod brescbos in ilie confid,mfuility, ll'togrity m 
· • ilability of district data and following statutory requirements; · 

5. • .,plement Multi-Factor Authentication (MFA) for logins[; and] [.] 

6.dplementing an IT security audit.] 

"D · • . , er" _me_ans a manageme~t~l~~el employee of the _district who overs~es the lifecycle of one or 
m .·. · of d1stnct data. Respons1b1ht1es of a data owner mclude the followmg: 

1. Assigning an appropriate classification to district data; 

2. Determining the appropriate criteria for obtaining access to district data; 

3. Ensuring that data custodians implement reasonable and appropriate security controls to protect the 
confidentiality, integrity and availability of district data; 

4. Understanding and approving how district data is stored, processed, and transmitted by the district 
and by third-party agents of the district; and 

3/15/23 I RS Cybersecurity- EHB-AR 
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2. 

5. p· erstanding how district data is governed by district policies, state and federal regulations, 6 8 
ontracts and other legal binding agreements. 

''Data custodian" means an employee of the [Information Technology Department] who has administrative R""'"""' mpon,ibility o,& distdct dat,c In m.,y ,~,. fuere will ho mllitiplo """=tudi=. A 
da · . · · d1an 1s responsible for the followmg: 

1. · · rstanding and reporting on how district data is stored, processed and transmitted by the district 
and by third-party agents of the district; 

ementing appropriate physical and technical safeguards to protect the confidentiality, integrity 
vailability of district data; 

3. ocumenting and disseminating administrative and operational procedures to ensure consistent 
storage, processing and transmission of district data; . 

4. ~sioning and deprovisioning access to district data as authorized by the data owner; 

5. Understanding and reporting on security risks and how they impact the confidentiality, integrity and 
availability of district data; 

6 .• up data daily; and . 

7.~e email and domain passwords to expire at least annually. 

' or the purpose of information security, means any employee, contractor or third-party agent of the 
ho is authorized to access District Information Systems and/or district data. A user is responsible 
lowing: 

1. Adhering to policies, guidelines and procedures pertaining to the protection of district data; 

2. •· orting actual or suspected vulnerabilities in the confidentiality, integrity or availability of district 
a a to a manager or the [Information Technology Department]; and 

3. Reporting actual or suspected breaches in the confidentiality, integrity or availability of district data 
-e [Information Technology Department]. 

cgtion of Information 

Data classification, in the context of information security, is the classification of data based on its level of 
sensitivity and the impact to the district should that data be disclosed, altered or destroyed without 
authorization. The classification of data helps determine what baseline security controls are appropriate for 
safeguarding that data. All district data should be classified into one of three sensitivity levels or 
classifications: confidential, sensitive and public. In some cases, data could fall into multiple categories, 
i.e., salaries. 

Data should be classified as confidential when the unauthorized disclosure, alteration, or destruction of 
that data could cause a significant level of risk to the district or its affiliates. Examples of confidential data 
include data protected by state or federal privacy regulations and data protected by confidentiality 

3/15/23 j RS Cybersecurity- EHB-AR 
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I 

apts. The hig?est level_of_se~urity controls should be applied to confidential data. Examples: B 
s ·, ata, evaluat10n and d1sc1plmary records. 1 

Data should be classified as sensitive when the unauthorized disclosure, alteration or destruction of that 
dilld result in a moderate level of risk to the district or its affiliates. By default, all district data that is 
no · · , · · tly classified as confidential or public data should be treated as sensitive data. A reasonable 
le e · ecurity controls should be applied to private data. Examples: salaries and staff personal contact 
infQ_r,p1 ·. . 

Dat c a sified as sensitive may be disclosable as public record under Oregon Revised Statute (ORS) 
C 2. However, the sensitivity level of the data can warrant the assigned data classification and 

safeguard security controls. 

Data should be classified as public when the unauthorized disclosure, alteration or destruction of that data 
w--• ;esult in little or no risk to the district and its affiliates. Examples of public data include information 
in . e · or broad use within the district community at large or for public use. While little or no controls 
ares ~u ed to protect the confidentiality of public data, some level of control is required to prevent 
unau horized modification or destruction of public data. Examples: board minutes and policies. 

a 

s may vary based on the needs of the district.} 

vices and Applications 

District employees are encouraged to research online services or applications to support the pursuit of 
di\lic.t.objectives. However, district employees are prohibited from installing or using applications, 
prt · · · 1 or other software, or online systems/websites that store, collect or share confidential or sensitive 
d the ISO approves the vendor and software or service. Before approving the use or purchase of 
an software or online service, the ISO, or designee, shall verify that it meets the requirements of all 
applicable laws, regulations and board policies, and that it appropriately protects district data. This prior 

· s required whether or not the software or online service is obtained or used without charge. 

tation 

The [Information Technology Department] is directed to develop operating policies, standards, baselines, 
and procedures for the implementation of this administrative regulations to include, but not 
addressing data encryption, logical access control, physical access control, vulnerability 

· e 

ent, risk management and security logging and monitoring. 

Violations of Policy and Misuse of Information 

Violations of this administrative regulation include, but are not limited to: accessing information to which 
the individual has no legitimate right; enabling unauthorized individuals to access information; disclosing 
information in a way that violates applicable policy, procedure or other relevant regulations or laws; 
inappropriately modifying or destroying information; inadequately protecting information; or ignoring the 

1 These examples are for IT purposes and may not be consistent with record request and disclosure requirements. 
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e ' equirements of data owners for the proper management, use and protection of information 6B re(I 
Violations may result in disciplinary action in accordance with district policies, procedures and/or 
ap. laws. Sanctions may include one or more of the following: 

1. nension or termination of access; 

2. D1sc1plinary action up to and including dismissal; and 

3.a·, . or criminal penalties. · 

E . . . are [ encouraged] to report suspected violations of this administrative regulation to the ISO or 
to e ppropriate data owner. Reports of violations are considered sensitive information until otherwise 
designated. 

s 
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, Home School District 55 6B 

Co e GCBDF/GDBDF 
Adopted: 

Leave Oregon.} 

R Paid Family Medical Leave Insurance * 
(Version 2) 

{Optional policy. This version is designed for districts providing an equivalent plan instead of using Paid 

T , · , · t provides an equivalent plan for paid family and medical leave and does not participate in Paid 
Lea egon. This plan has been approved by the Employment Department. {1} The district will file the 
Oregon Quarterly Tax Report as required. 

Tf!· ·, ct will make available a notice poster that outlines the requirements and procedures for the , 1 

e · lent plan.2 This poster will be displayed in each of the district's buildings or worksites in an area that 
is ac essible to and regularly frequented by employees. This poster will be provided3 to remote employees 
upon hire or assignment to remote work. 

EOOLICY 
Legal Reference(s):ORS 657B.210- 657B.260 

11"'"'"". "" 

E 
D 

1
{ Deadlines for the district to file an exemption application can be found on OAR 471-070-2205. Application requirements can 

be found in OAR471-070-2210.} 

2 For poster requirements, see OAR 471-070-2330. 

3 By hand delivery, regular mail, or through an electronic delivery method. 

3/15/23 I SL Paid Family Medical Leave Insurance - GCBDF/GDBDF 
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•·, Home School District 55 6B 
ICB 

Adopted: 

Religious and Cultural Holidays** 

{Optional policy. The district could adopt portions of the policy or make changes to better meet the 
district's needs. If the district adopts this policy, OSBA encourages the district to engage the community to 
determine what the major holidays are in your community.} 

dation for Religious Instruction and Cultural Observance 

ct recognizes each student's individual right to free exercise of religion. The district may 
accommodate students' religious or cultural1 observance, while neither promoting one religion or culture 

• her nor preferring religion over non-religion. Specific requests for religious or cultural 
dation should be directed to the student's teacher or principal [in accordance with Board policy 

- Program Exemptions]. 

Release Time for Religious and Instruction and Cultural Holidays 

TA1· · ·. · t will pe~it el~ment~ a~d secondary sc~ool students to be released fro~ school each wee~ 
consJ.§.1:._ .· y for rehgi?us mstruct10n m accordance with Oregon law [and Board pohcy JEF - Release Time 
for itm g1ous Instruction l. 

odation of Absences for Religious [and Cultural Reasons] 

nt unable to attend classes on a particular day due to religious beliefs [ or cultural observance] 
shal 15e excused from attendance requirements for that day. No such absence shall be counted against a 
student in determining eligibility for educational benefits, exclusion from programs, reduction of grades or 

1 W fafl"' •

sEg Around Major Religious and Cultural Holidays 

Fol· ~ses of this policy, "major religious or cultural holidays"2 are holidays, observance of which: (1) 
is •. · . among adherents of a student's relig~on or culture;_ (~~ include ritual or worship obligations or 
pra: • c at cannot reasonably be fulfilled dunng school act1v1t1es;3 and (3) fulfillment of such 
o · · · · s or practices would necessarily conflict with scheduled school activities. 4 

1 An example of a major non-religious cultural holiday would be the Chinese New Year. 

2 Districts are encouraged to engage with the community to identify holidays that are observed by students, staff and community 
members that would be considered major religious or cultural holidays. 

3 For example, holiday-related dietary restrictions may still be observed while at school, but group prayer or ritual hymns may 
not. · 

4 If such obligations occur in the evening, then there would be no constraints on scheduling such activities during the school 
day, so long as the students will be timely released to engage in such evening activifies. 

3/15/23 I SL Religious and Cultural Holidays** - ICB 
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1. · oolwide and Gradewide Events. Schools should avoid scheduling important events that by thi! B 
· re cannot be made up (such as picture day, open house, prom, graduation, and Outdoor Scho~ 

on days that conflict with major religious or cultural holidays that may impact student attendance or 
participation. Such events shall be scheduled on major religious or cultural holidays only if such 

. h duling is reasonably necessary to carry out the proper functioning of a school program or course 
dy, to avoid an unreasonable burden on other students, or if such scheduling is outside the 
ol of school employees. 

The district will make a good faith effort to identify major religious or cultural holidays observed in -
e local community by consulting generally accepted sources of information. Students and families 

request that one or more holidays from their religious or cultural tradition be included on the 
ct's list of major religious or cultural holidays under this policy. 

2. ield Trips, Cocurricular and Extracurricular Activities. When scheduling other special events such 
a field trips, try-outs, plays, concerts and major cocurricular and extracurricular activities, staff must 

sider the potential for students to experience conflicts on major religious or cultural holidays. 
ff will inform students and parents of plans as far in advance as possible, so that conflicts with 

major religious or cultural holidays can be avoided, if it is possible to do so without making 
burdensome demands on programs or other students, and otherwise accommodated if not. Parents 

G
d students are encouraged to communicate their need for accommodation to the school, for major 

ous or cultural holidays not already recognized by the district. 

field trip approval process will include a question about scheduling and major religious or 
cultural holidays. For a field trip to be scheduled on a major religious or cultural holiday, an 

dministrator must review and approve the request. Administrator approval is also required to 
edule a major cocurricular or extracurricular activity on a major religious or cultural holiday 

scheduling is within the control of the school or district. 

3. Tests and Assignments. Any tests and assignments a student misses because of religious instruction 
or religious or cultural observances shall be given to the student at another time. Teachers shall 

Eide students a meaningful opportunity and reasonable time to make up missed classwork, tests, 
zes, and final exam reviews, and to complete homework due on that day or the following school 
When scheduling tests, staff must consider the potential for students to experience conflicts on 

major religious or cultural holidays. Make-up opportunities will not be required of a student on the 
scho!/ay immediately after a student is absent from school to observe a major religious or cultural 

4. 1 Exams. Final exams are scheduled based on the district-adopted calendar. The Board should D
consider the likely resulting exam schedule and possible conflicts with major religious or cultural 
holidays as they consider calendar options. 

Communication 

The ~uperintendent will prepare guidelines implementing this policy, including a list of major religious 
holidays and cultural holidays, which will be communicated to staff. School staff will be informed at least 
twice per year of dates of major religious or cultural holidays. Parents will be informed at least annually 
about this policy and their student's right to request accommodation. Information including a list of major 

3/15/23 I SL Religious and Cultural Holidays** - ICB 
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1 

reflp~ · r cultu~al holidays will be made availabl_e on the district website. Parents are encouraged to 6 B .· o . 
co·. cate the1r student's need for accommodat10n to the school. 

The superintendent shall reconsider the scope of this policy and recommend changes to the Board as 
· f the total number of school days identified as major religious or cultural holidays is likely to 

unreasonable burden on the district's ability to schedule important school events. 

OLICY 

ORS 336.635 OAR 581-021-0071 
OAR 581-022-2050 

OAR 581-002-0035 OAR 581-022-2110 
OAR 581-021-0009 OAR 581-022-2505 
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Sweet Home School District 55 6B 
Code: IGBHD 
Adopted: 10/12/98 
Revised/Readopted: 11/14/22 
Orig. Code(s): IGBHD 

1;,•"ll'):! 

Program Exemptionsfl, 

[The'~ilimi~~:rlie Bel!l'ft may excuse students from a state-required program or learning activity for reasons 
of religion, disabilityl or other reasons deemed appropriate by the district. 

An alternative education program for credit may be provided. 

When granted, the Board's approval of an alternative is based upon and includes: 

1. A written request from the student and the student's parents or guardian listing the reasons for the 
request and a proposed alternative for an individualized learning activity which substitutes for the 
period of time exempt from the program and meets the goals of the learning activity or course being 
exempt; 

2. An evaluation of the request and approval by appropriate school personnel (the alternative should be 
consistent with the student's educational progress and career goals as described in OAR 
581-022-2270 and OAR 581-022-2060). 

Fallowing approval by the Board at one of its scheduled meetings, and upon completion of the alternative, 
credit shall be granted to the student. · 

END OF POLICY 

Legal Reference(s): 

Program Exemptions** - IGBHD 
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ORS 336.035(2) ORS 336.635 OAR 581-021-0071 
ORS 336.465 OAR 58 l-022-2050 6B 
ORS 336.615 OAR 58]-002-0035 OAR 58)-022-2110 
ORS 336.625 OAR 581-021-0009 OAR 581-022-2505 

Cross Reference(s): 

!GA! - Human Sexuality, AIDS/HIV, Sexually Transmitted Diseases, Health Education 
JED - Student Absences and Excuses 

Corrected 4/19/23 
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Sweet Home School District 55 6B 
Code: JFCF-AR 
Revised/Reviewed: 12/13/21; 1/09/23 
Orig. Code: JFCF-AR 

Hazing, Harassment, Intimidation, Menacing, Bullying, Cyberbullying, or Teen 
Dating Violence Reporting Procedures - Student 

The superintendent has responsibility for investigations concerning acts of hazing, harassment, 
intimidation or bullying, menacing, acts of cyberbullying, and incidents of teen dating violence. The 
investigator(s) shall be a neutral party having had no involvement in the report presented. This will 
generally be done by the principal or their designee. 

All reports will be investigated in accordance with the following procedures: 

Step 1 Any reports or information on acts of hazing, harassment, intimidation or bullying, 
menacing, acts of cyberbullying, or incidents of teen dating violence (e.g., complaints, 
rumors) shall be presented to the building principal or designee. Reports against the 
principal shall be filed with the superintendent. Reports against the superintendent shall be 
filed with the Board chair. All such information.will be reduced to writing and will include 
the specific nature of the offense and corresponding dates. 

Step 2 The district official receiving the report shall promptly investigate. Parents will be notified 
of the nature of any report involving their student. The principal or designee will arrange 
such meetings as may be necessary with all concerned parties within five working days 
after receipt of the information or report. The parties will have an opportunity to submit 
evidence and a list of witnesses. All findings related to the report will be reduced to writing. 
The principal or designee conducting the investigation shall notify the person making the 
report within 10 working days of receipt of the information or report, and parents as 
appropriate, in writing, when the investigation is concluded and a decision regarding 
disciplinary action, as warranted, is determined. 

A copy of the notification letter or the date and details of notification to the person making 
the report, together with any other documentation related to the incident, including 
disciplinary action taken or recommended, shall be forwarded to the superintendent when 
Step 2 is appealed. 

Step 3 If the person making the report is not satisfied with the decision at Step 2, they may submit 
a written appeal to the superintendent or designee. Such appeal must be filed within 10 
working days after receipt of the Step 2 decision. The superintendent or designee will 
arrange such meetings with the person making the report and other affected parties as 
deemed necessary to discuss the appeal. The superintendent or designee shall provide a 
written decision to the appeal within 10 working days. 

Hazing, Harassment, Intimidation, Menacing, Bullying, Cyberbullying, or Teen 
Dating Violence Reporting Procedures - Student - JFCF-AR 
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Step 4 If the person making the report is not satisfied with the decision at Step 3, a written appf!!.lD. 
may be filed with the Board. Such appeal must be filed within 10 working days after reM,., 
of the Step 3 decision. The Board shall, within 20 working days, conduct a hearing at which 
time the person making the report shall be given an opportunity to present the,E~port. The 
Board shall provide a written decision to the person making the report within 3Q+G weF!aflg· 

in•,,,,,,,.-:.,, ~, ; ""'.! , •~ ./fl'%1'~·· . ..,.,"',-~.w.')"'~r·>,~-.•·rr\">!'"'"'rt ·--~. . 
days Qf.I~2~1Pj;falle .. r11g eeffll'le!iert of the ~Pll~lilJ:!'.~9lie/Bil@.l"~fte!l!'ing. 

Reports against the superintendent should be referred to the Board chair on behalf of the Board. The Board 
chair shall present the report to the Board. If the Board decides an investigation is warranted, the Board 
may refer the investigation to a third party. When the investigation is complete, the results will be 
presented to the Board. After receiving the results of the investigation, the Board shall decidef'I', itI,,i!'L 2:0-
~-~J.,J!,i.J>):>e~ssion what action, if any, is warranted~~ifiii.i!!'lti§Jsigti~wi).JJi.~Sl:i~[~'c\Y.i.thlBJQ~M£~'Bf 
\:ecef'Yo:filiere' Bff. , ..•...... P. ·-·· .. p .. _ 

Reports against the Board as a whole or against an individual Board member should be made to the Board 
chair on behalf of the Board. The Board chair shall present the report to the Board. If the Board decides an 
investigation is warranted, the Board may refer the investigation to a third party. When the investigation is 
complete, the results will be presented to the Board. After receiving the results of the investigation, the 
Board shall decide, .. itbin 29 cla, s, in open session what action, if any, is warrantedi,IA;fi.ri.i1f<:lfd~sitin]',Vi!l 
~e,in~f:Wifuw.'.~Q <tiiS.i5-f ~~[~PEifih~niP.ii'tl. 

Reports against the Board chair may be made directly to the Board vice chair on behalf of the Board. The 
Board vice chair shall present the report to the Board. If the Board decides an investigation is warranted, 
the Board may refer the investigation to a third party. When the investigation is complete, the results will 
be presented to the Board. After receiving the results of the investigation, the B?ard s_hall decide~~ 
cl~ in open s~ssion what action, if any, is warranted.cAff.m~l'~g~ic:\ro~!!L~fJ!i®ifoi.llim)Q'.\\ayio'f 
ieteliit~rilie\{~riili-t~ · 

Timelines may be extended upon written agreement between both parties. This also applies to reports filed 
against the superintendent or any Board member. 

Direct complaints of discriminatory harassment related to educational programs and services may be made 
to the Regional Civil Rights Director, U.S. Department of Education, Office for Civil Rights, Region X, 
915 Second Ave., Room 3310, Seattle, WA 98174-1099. 

Documentation related to the incident may be maintained as a part of the student's education records. 
Additionally, a copy of all reported acts of hazing, harassment, intimidation or bullying, menacing, or 
cyberbullying, or incidents of teen dating violence and documentation will be maintained as a confidential 
file in the district office. 

Corrected 4/19/23 

Hazing, Harassment, Intimidation, Menacing, Bullying, Cyberbullying, or Teen 
Dating Violence Reporting Procedures - Student - JFCF-AR 

2-2. 

mailto:Pll~lilJ:!'.~9lie/Bil@.l"~fte!l!'ing
http:appf!!.lD


Sweet Home School District 55 6B 
Code: JGE 
Adopted: 9/14/15 
Revised/Readopted: 1/09/23 
Orig. Code: JGE 

Expulsion** 

ZfiJJfffjFfffi:i?JJJ;Jlffi1MJ°Jf"ild1JJf!llifliiffETflllii.t}I§YJdl~"ii'l&!'fi'§Jr~t'ls!llf:liiliilsta7ti;l 
A principal, after reviewing available information, may recommerid to the superintendent that a student be 
expelled. Expulsion of a student shall not extend beyond one calendar year. 

A student may pitlY:'.be expelled for zm:, efthe following circumstances: 

I. When a student's conduct poses a threat to the health or safety of students or employees; 

2. When other strategies to change the student's ~bfidti'etbenm-er have been ineffective, except that 
expulsion may not be used to address truancy; or 

3. When required by law. 

The use of expulsion for discipline of a student in ifi!Tu~ grade or lower is limited to: 

1. N onaccidental conduct causing serious physical harm to a student or employee; 

2. When a school administrator determines, based on the administrator's observations or upon a report 
from an employee, the student's conduct poses a \lrr~~threat to the health or safety of students or 
employees; or 

3. When the expulsion is required by law. 

The age of the student and the past pattern of behavior will be considered prior to imposing the expulsion. 

No student may be expelled without a hearing unless the student's parents, or the student if 18 years of 
age, waive the right to a hearing, either in writing or by failure to appear at a scheduled hearing. fl,-
"ai • ing ate tig,}tt to a heruing, the student attd patent ttgtcc to al,id:C by the :6ndings of a ftcmings office~ 
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~~'!;:Xi~c6mfu~ftg.!fi9~lt<ii:.~~~P1!~8-iQ!l1§':m.~4~~~-:~;w;iten lll'l e,q:,tt!!iOl'l hearing is not waived, the 
following procedure is required: 

1. Notice will be given to the student and the parent by personal service3 or by certified mail4 at least 
five days prior to the scheduled hearing. Notice shall include: 

2. The Beard rna, en15el, et ma, d:ele~ate tfte attti101it, te deeide ott mt e,ll'tdaion te tfte 3\.'tl'Ciirdendeftt 
or St!perintendcnt3s dcsigncc, ,,flo ntay also act as the liem:ings officer. The disttiet 111ay eoftffeet nitb 
en indi, i8ttal •• he is flot em15lo, et4 1e, tfte ftisttiet te sen e as tfte hoMin~s efHee1. The homtngs 
efticcr dcsignMcd 1,, Ste Bame niH condttct ifte hemi-ng ami ,, ill not l:,c ttsaoeittteel ,, i+h: t+te initia~ 
uclion3 of l½tc 1.,ailding ad:tnirristtato1s,,t 

rII~lI1eiic'ifmJf'Tuc1uactlii'r~18'~lllit:·"as1histif'•,anif?sfu'~'iW&Iil2a:tlilif1'e&ti'rd]1 t· --·--•-·· ___ V , ·-·-·- ~ P _____ rv, --·-· - ···--·-·. __ ,,,, 

3 The person serving the notice shall file a return of service. (OAR 581-021-0070) 

4 When "certified mail is given to a parent of a suspended student, the notice shall be placed in the mail at least five days before 
the date of the hearing." (OAR 581-021-0070) 
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&:--&pulsien-hearmgs--wnl-be-eomh:tGted-in•private-am:!•wnl-n-0t--be-epen-te-the-general-publiG-1mles~ 
smden~the-smdentl-s-parent~et'[uest-im-epen-sessren:1f . 0 D 

4-,-,--li'}n eaee the parent or student ij~;g1i'.gf~~~fs~tt:!te eiffiettley emelers~!!~ the ~nglish lag~age• 

!'~!.,~!~~~}:!.~};'.!.,,~-~~;!~-~~~-~,~-~-~~~~~i~!L':.~c~!?ff1'~~i~~;~!, .. ~~~~~~!ti~~~~-~l.~1J~!~.Y 1~~~c~inff#.t.iffit~{f~i;~ .. 
heariii -:l!All/commufilciitions· will·be'iit•a •maruiet thati§Iunderstanaable: tcrihii't'''arln.1:s''and !"•·',:,H._,J~----·"'-'"·,.~~--•~ ___ ...,_,._.___, __ ._ ____ ,,,.,_____,_,,x~-~.,, ~-•-~-~ ..... ~.~,., • =.....,__ - ._,., __ ~ -P ................. --~-~_, j 

~J4d~ntenel!lffll'; 

5. The student shall be permitted to have representation present at the hearing_ to advise and to present 
arguments. The representation may be an attorney~"lffl8'1M parent.:pn6ffiW':'p~rl. The district's 
attorney may be present; 

6. The student shall be afforded the right to present their version of the events underlying the expulsion 
recommendation and to introduce evidence by testimony, writings or other exhibits; 

7. The student shall be permitted to be present and to hear the evidence presented by the district; 

8. The hearings officer or the student may record the hearing; 

9. Strict rules of evidence shall not apply to the proceedings. However, this shall not limit the hearings 
officer's control of the hearing; 

10. 1,he-Board•has-deiegated-aatherity-toathe-supeFintendent-er-designee-te-aet-as•the-hea:rmgs-e1lieel';"the• 
superintendem-mityvcieSTgRate-themse1fy-or-a-third•partr,as-the-hearings-offieer:-'Phe-hearings· 
ef.fi-eerls-deeision-is .. fi11a,J,,-Hewever-;-a-deeisie11-efethe-hearil1gl!"0-ff10eF-may-be-appeaied4'y·4:he-pare11t• 
er-the-smdenffi•age-J..8-el'"Ovel"te-the-Beard.fel'"!'ev4ew.-if-the-deeisiewef--the-heat'ings-effieer-is­
af)pealed-te-the-Boar-tl•for-r-eviewi-the-findi11.gs-as-te-the-f,aet'8-11fl.~e-hem-mgs-ef~ision--wi½l· 
be-submitted-te-the-Boa~dAwill--be-a:vailableoirr-identieaJ•ferm-te-the-Be!ll'&,"'the-studellt-and•thea 
smden.~s-parent.gLaMhe,,same-tim~itS"llex+-regufal"'Ol"Speeia,!-meeting-the-Board-witl-rev4ew-thea 
heaFings,,offrcer~eoisio!l"'llnd-wi:Hsaffil'flr,"'llledify-or-,reverseathe<deeisi<m~ 

.J,l.,......A Bil.~4Jt'o,~4µci(64)J:isifr/HJfQP.[Board review of the hearings officer's decision will be conducted in 
executive session unless the student or the student's parent requests a public hearing. If an executive 
session is held by the Board or a private hearing held by the hearings officer, the following will not 
be made public: 

a. The name of the minor student; 
b. The issues involved, including a student's confidential records; 
c. The discussion; 
d. The vote of Board members, which may be taken in executive session when considering an 

expulsion. 

Prior to e. x ulsion}f~§O'fif'6mfiafibt~"gn~:~;fl;fftill"'1 the district must tfilR~;<;t!Tu"studefitiliftd p ............. ,~ ..... .,, ......... _ ___,.......,.....,....,._. __ ,.:::.=.::::_,,-=·"';;:. .. -P,.,..~~ .... _,..... ..... , .... !!!, ~,. .. :,~.1:~.;,.,;,. ..... ,.-....... ~ ........ ,,, ... ~"(.,,;)"· ... 

~l[~f'Brpropose alternative programs of instruction or instruction combined with counseling 1m,q 
~q'Q~~.t~sfD.Q{(~!!Q!!te a attt8.eM stlejeot te enpttlaieft fer reaoet11:s e!fter thMt a ,te&l'ens fJOhe, 
, ioltiiion. %e-di"Stri"llt-must-dee1:1men1:-t&'the-paren?'Of-the-student-!hat-pi:epesa½s-enltemati-v~dttoot1on­
pregrams-have•been-made: 

END OF POLICY 
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6B 
Legal Reference(s): 

ORS 192.660 ORS 336.615 - 336.665 ORS 339.240 
ORS 332.061 ORS 339.115 ORS 339.250 

OAR 581-021-0050 - 021-0075 

Cross Reference(s): 

JG - Student Discipline 

Corrected 4/19/23 
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Sweet Home School District 55 6B 
Code: KL-AR(l) 
Adopted: 5/11/15 
Revised/Readopted: 3/13/23 
Orig. Code: KL-AR 

Public Complaint Procedure 

A parent or guardian of a student attending a school in the district, a person who resides in the district, a 
staff member, or a student who wishes to express a concern should discuss the matter with the school 
employee involved. 

The Administrator: Step One 

lfthe individual is unable to resolve a problem or concern with the employee, the individual may file a 
written, signed complaint with the administrator within five working days of the employee's response. The 
administrator shall evaluate the complaint and render a decision within five working days after receiving 
the complaint. (A form is available, but is not required.) 

The Superintendent: Step Two 

If Step One does not resolve the complaint, within 10 working days of the written response from the 
administrator, the complainant may file a written, signed complaint with the superintendent or designee 
clearly stating the nature of the complaint and a suggested remedy. 

The superintendent or designee shall investigate. the complaint, confer with the complainant and the parties 
involved, prepare a report of their findings and conclusion, and provide the report1 in writing or in an 
electronic form to the complainant within 10 working days after receiving the written complaint. 

The Board: Step Three 

If the complainant is dissatisfied with the superintendent's or designee's findings and conclusion, the 
complainant may appeal the decision to the Board within five working days of receiving the 
superintendent's decision. The Board will review the findings and conclusion of the superintendent in a 
public meeting to determine what action is appropriate. The Board may use executive session if the subject 
matter qualifies under Oregon law. Appropriate action may include, but is not limited to, holding a 
hearing, requesting additional information, and adopting the superintendent's decision as the district's final 
decision. All parties involved, including the school administration, may be asked to attend such hearing for 
the purposes of making further explanations and clarifying the issues. 

If the Board chooses not to hear the complaint, the superintendent's decision in Step Two is final•. 

1 If the Board chooses to accept the superintendent's decision as the district's fmal decision on the complaint, the 
superintendent's written decision must meet the requirements of OAR 581-022-2370(4)(b). 

2 lfiu 8earft oftoose to aeeept tM!Ltf!l@!HtteMenfs deeioionafto tho ftiBhiet'o ftl'!M 8eeisie& on ate eomp~&int, tft-e-
supmintcndcntlo ,lf'ittca doeision 2nttst meet tkMequhcl'!1ents of OAR 581. 8£:Q. 2370(1)fe)-~ 
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;he•B0ar<l"IIlay-h01-d•the<hear-ing-m,exeeutive•sessien-iP'the-subjeet-mattepqualifres"Unde!"@reg0n.J:aw6 B 
The complainant shall be informed in writing or in electronic form of the Board's decision within iibge. 
working days from the fiilieipthear.fng of the appeal by the Board. The Board's decision will addre~;·each 
allegation in the complaint and contain reasons for the district's decision. The Board's decision will be 
final. 

The timelines may be extended upon written agreement between the district and the complainant. 

The district's final decision for a complaint processed under this administrative regulation that alleges a 
violation of Oregon Administrative rule (OAR) Chapter 581, Division 22 (Division 22 Standards), ORS 
339.285 - 339.303 or OAR 581-021-0550 - 581-021-0570 (Restraint and Seclusion), or ORS 659.852 
(Retaliation), will be issued in writing or electronic form. The final decision will address each allegation in 
the complaint and contain reasons for the district's decision. If the complainant, who is a student, parent or 
guardian of a student attending school in the district or a person that resides in the district, and this 
complaint is not resolved through the complaint process, the complainant may appeal3 the district's final 
decision to the Deputy Superintendent of Public Instruction under Oregon OARs 581-002-0001-
58!-002-0023. 

Complaints against the principal should be filed with the superintendent. The superintendent will attempt 
to resolve the complaint. If the complaint remains unresolved within IO working days of receipt by the 
superintendent, the complainant may request to place the complaint on the Board agenda. The Board may 
use executive session if the subject matter qualifies under Oregon law. The Board shall decide in open 
session what action, if any, is warranted. A final written decision regarding the comrilaint shaH be issued 
b the Board within 30 da s ofrecei t of the l:e'\iesf.fo'"1~:'IBMMiri''lamt.dh:tneJ3oardac::endaa ea½. y y p .,.,q _________ P.---·-----·-"····--R· .. ·-··----------····-·-- ,,_g --···-· pp 
The written decision of the Board will address each allegation in the complaint and reasons for the 
district's decision. 

Complaints against the superintendent should be referred to the Board chair on behalf of the Board. The 
Board chair shall present the complaint to the Board in a Board meeting. If the Board decides an 
investigation is warranted, the Board may refer the investigation to a third party. When the investigation is 
complete, the results will be presented to the Board. The Board shall decide in open session what action, if 
any, is warranted. The Board may use executive session if the subject matter qualifies under Oregon law. A 
final written decision regarding the complaint shall be issued by the Board within 30 days of receipt of the 
~o'i'p.pl~gi~appea½. The written decision of the Board will address each allegation in the complaint and _ 
reasons for the district's decision. 

Complaints against the Board as a whole or against an individual Board member should be referred to the 
Board chair on behalf of the Board. The Board chair shall present the complaint to the Board in a Board 
meeting. If the Board decides an investigation is warranted, the Board may refer the investigation to a third 
party. When the investigation is complete, the results will be presented to the Board. The Board shall 
decide~ in open session what action, if any, is warranted. A final written decision regarding the complaint 
shall be issued by the Board within 30 days of receipt of the ~lfili~appeal. The written decision of the 
Board will address each allegation in the complaint and reasons for the district's decision. 

3 An appeal must meet the criteria found in OAR 581-002,000S(l)(a). 
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Complaints against the Board chair may be referred directly to the Board vice chair on behalf of the B~rh 
The Board vice chair shall present the complaint to the Board in a Board meeting. If the Board decideDD 
investigation is warranted, the Board may refer the investigation to a third p~rty. When the investigation is 
complete, the results will be presented to the Board. The Board shall decide~ in open session what action, if 
any, is warranted. A fmal written decision regarding the complaint shall be issued by the Board within 30 
days of receipt of lli~~<5µmlailifan-appeal. The written decision of the Board will address each allegation in 
the complaint and reasons for the district's decision. 

Charter Schools of which the District Board is a Sponsor 

The appeal of a complaint from a public charter school to be reviewed by the district Board will be 
presented by the Board chair and reviewed by the Board at a Board meeting. The Board may use executive 
session if the subject matter qualifies under Oregon Jaw. The Board will review the appeal and make a 
decision about appropriate action, which may include, but is not limited to; holding a hearing, requesting 
information, and recognizing the decision reached by the public charter school board. A decision will be 
reached";'Wiiliin-z,0-days, in open session, unless allowed in executive session. A final \vritten decision 
regarding the appeal shall be issued by the district Board within 30 days of receipt of ¢,~J9tnp!M1i,tan­
appeal. The written decision of the district Board will address each allegation in the complaint and include 
reasons for the district Board's decision. 

Corrected 4/19/23 
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' Sweet Home Junior High School vice principal Don Hopkins (right) presents 

outstanding leadership awards to (from left) Kathy Rice, Robin Reeser, Skeeter 

Curtis and Valerie Hyer in May 1973. Photocredit:TheNewEra 

The Sweet Home School District would like to recognize 
Don Hopkins for his many contributions to the Sweet 
Home School District. Don served the district in 
numerous roles including Sweet Home Junior High 
School vice principal, Holley Elementary School 
principal, Crawfordsville Elementary School principal, 
Board member, Board Chair, budget committee member 
and budget committee chair. Most recently, Don and his 
family established a generous endowment fund with the 
Sweet Home Alumni Foundation that will benefit 
graduating Sweet Home High School students in -
perpetuity. Don passed away on Tuesday, July 25. 


	Structure Bookmarks
	Figure
	Figure
	Figure
	Figure
	Figure
	Figure
	Figure
	-
	Figure
	. ......... ...,.~_, ...... ,._,_ ..... I --_,.. ___ c,~--~---.. ----..,-' -l"l'"'_.,.,,__.._UC'l.11.,.., _ _ .__,_...,ltln.,,... __ " =---00(8-'IW~b'-
	Figure
	Figure
	Figure
	Figure
	Figure
	Effective Date: 
	Figure
	POSmON: JOB#: 
	tti . 'tkx)( 
	~WF.F.T1 HOMF. fCHOOT, nTSTRfCT 7~ I I I ~ •'.11;",,.l\/11< ...,,,ATIONTOT-OlJlll • I ' II . CANDIDATE NA 1\11""1.': u,.Vlll\" IA f_ --l, JlN\tn IA '".-.. ~ •~ I . POSITION: /., ..i (A__ ,(, -~ JOB#: L/Z..-; ✓~20 DATE: 7/u Z-3 u ""'~ 1 C~u-v BUILDING: IAa Y'/,1.L., ' I) 71,,ff . ADMINISTRATOR: -Does this candidate hold a current Or=on Llcense? ves V no Does this candidate hold an Out-of-State Llcense? ves !><' no Is this candidate in the nrocess of obtainin" an Oregon Llcense? ves no . 1\roe of Endorsement:
	• 
	2. 3. • 
	• 
	· · 1. 
	2. 
	' 
	Figure
	I 
	a 
	· e 
	Leave Oregon.} 
	R 
	C 
	Figure
	Figure
	A 
	Figure
	G
	E
	Figure
	Figure
	Figure
	Figure
	Figure
	Figure
	Figure
	Figure
	Figure


