SWEET HOME SCHOOL DISTRICT #55
Sweet Home, Oregon

SCHOOL BOARD MEETING AGENDA
To view live board meeting please visit the Sweet Home District website: sweethome.k12.or.us and click YouTube link
The Board of Directors of the Sweet Home School District will hold a public hearing on the District’s 2023-2024 Budget from 6:30 p.m.

to 7:00 p.m. During this time the Board shall receive comments from the public on the budget. If there are no comments, the Board will
proceed with the regular School Board Meeting. The public hearing will close at 7:00 p.m.

To view live board meeting please visit the Sweet Home District website: sweethome.k12.or.us and click YouTube link
Public Comments must be in writing before board meeting and sent to the Superintendent’s Office

Sweet Home Board Room June 12, 2023, 6:30 p.m.
1. Call the meeting to order/pledge M. Reynolds Action
2. Agenda approval/changes M. Reynolds Action

3. Public Comments
Information

4, Student & Personnel Reports/Comments

A. Certified & Classified Representatives Presidents
B. Superintendent’s Report Information
1. Enrollment
2. Attendance
3. Strategic Plan Progress
a. Pillar 1 - OUTSTANDING ACHIEVEMENT B. Riggs
b. Pillar 2 - THRIVING CITIZEN - Oak Heights Elementary T. Barrett
c. Pillar 3 - THRIVING COMMUNITY
d. Pillar 4 - SAFE AND WELCOMING FACILITIES AND SERVICE J. Darwood
5. Consent Agenda M. Reynolds ALL Action

A, Approve minutes from the May 8, 2023 school board meeting
B. Accept Resignation from Whitney Grizzle,Jr. High School Math Teacher effective June

16", 2023

C. Accept Resignation from Tami White, Basic Life Skills Coordinator and Behavior Specialist
effective June 16", 2023

D. Approve hire of Brooklyn Giles, Secondary School Counselor - Mental Health Support at

the Jr. High and High School for the 2023-2024 School year

E. Approve hire of Caytlin Gillespie, Language Arts Teacher at the High School for the
2023-2024 School year

E Approve hire of Samuel Mercado, Spanish Teacher at the High School for the 2023-2024
school year

G. Approve transfer of Mark Looney, Jr. High Principal to Principal at Hawthorne Elementary
effective August 1, 2023

H. Approve transfer of Nate Tyler, Assistant Principal at the High School to Principal at the
Jr. High School effective August 1, 2023

l Accept Resignation from Elijah Heide, Band Teacher at the High School effective June 16,

2023
J. Approve hire of Zech Brown, Forestry Instructor at the High School for the 2023-2024
School Year
K. Approve hire of Bailey Bronson, Full time substitute teacher for the district for the
2023-2024 school year
6. Information/Discussion ALL Information
A. Budget Update K. Strong
B. Free Breakfast & Lunch Program Update K. Strong
C. Aquatic Committee Update K. Strong
D. OSBA Policy Review 1st Reading


http:sweethome.k12.or.us
http:sweethome.k12.or.us

AC-AR - Discrimination Complaint Procedure

EHB - Cybersecurity

EHB-AR - Cybersecurity

GCBDF/GDBDF — Paid Family Medical Leave Insurance

ICB — Religious and Cultural Holidays

IGBHD — Program Exemptions

JFCF-AR — Harassment, Intimidation, Bullying, Cyberbullying, or Teen Dating Violence Reporting Procedures
JGE - Expulsion

KL = Public Complaints

KL-AR(1) — Public Complaint Procedure

7. Action Items M. Reynolds Action

A.

B.

C.

D.

Resolution #2-2223 Approve budget adjustment for the 2022-2023 School fiscal year; Transfer
$750,000 from the General Fund to the Long Term Maintenance Fund

Resolution #3-2223 Close Public Hearing & Approve to adopt the 2023-2024 Budget,

make appropriations and impose and categorize taxes (should be close to 7:00 p.m.)

Approve the use of ESSER funds for renovation costs for Oak Heights Elementary School.
Renovation costs outside the scope of the $2.5 million seismic grant.

Approve Contract with ZCS Engineering for the Oak Heights Seismic Project

8. Board Comments Information

9. Late Items

10. Future Agenda Items M. Reynolds  ALL Information

A.
B.

Next Board Meeting July 10, 2023 at 6:30 p.m. in DO Boardroom
OSBA Summer Conference, August 11-13, 2023 at Salem Convention Center (please inform Julie Emmert if you are
interested in attending)

11. Adjournment M. Reynolds Action



SWEET HOME SCHOOL DISTRICT ENROLLMENT

4B1

AS OF 5/31/2023
Last Month

K 1 2 3 4 5 6 7 8 9 10 11 12| 5/31/23 4/30/23| 5/31/22| 5/30/21| 4/30/20
FO 45 47 42 46 44 48 49 321 322 325 312 341
HW 49 44 34 50 27 46 44 294 298 285 301 359
HO 24 20 20 31 20 30 29 174 177 148 148 152
OH 38 53 38 55 53 48 47 332 330 311 249 267
CH 18 21 18 21 21 20 16 135 135 128 135 139
JH 195 178 373 375 342 339 351
HS 193 167 169 125 654 669 665 681 657
TOTAL|179| 185| 152| 203| 165| 192| 185 195| 178/ 193] 167| 169 125 2283 2306 2204 2165 2266
Grade| K 1 2 3 4 5 6 7 8 9 10 11 12




SWEET HOME SCHOOL DISTRICT NO. 55 5 A
Sweet Home, Oregon

Board Chairman Mike Reynolds called the regular meeting of the board of Directors of Sweet Home
School District No. 55 to order at 6:30 p.m. May 8, 2023

Board Members in Attendance

Mike Reynolds, Debra Brown, Mike Adams, Dale Keene, Jim Gourley, Sara Hoffman, Kevin Hill
Absent: Jason Redick

Staff Members in Attendance

Superintendent: Terry Martin; Administrators: Kevin Strong, Luke Augsburger, Josh Dargis, Barbi
Riggs, Mark Looney, Nate Tyler, Ralph Brown, Aaron Huff, Darel Bidwell, Josh Darwood: Certified:
Steve Thorpe, Lisa Malabago; Classified: Michelle Bidwell; Student Representative: Ethan Malabago;
Board Recording Secretary: Julie Emmert

Other Attendance: Benny Westcott, New Era, Parents and Grandparents of the ESPY Winners
1. Call the meeting to order/pledge

2. ESPY Awards were presented to this month's ESPY winners and End of the year award.
Avery Bondensen is the end of the year winner.

3. Agenda Approval/Changes
Chairman Reynolds called for changes and/or approval of the agenda

Motion No. 23-23: Board Member Jim Gourley moved to approve the agenda as presented.
Board Member Mike Adams seconded the motion. The motion passed unanimously.

4. Public Comments: NONE

5. Student & Personnel Reports/Comments
A. Certified & Classified Representatives: Steve Thorpe shared the excitement about May Week and
Certified hiring.
B. Student Report- Ethan Malabago - May week update that increased teamwork.
1.  Enrollment - Is up slightly this month
2.  Attendance - April attendance CHAMPION is Hawthorne Elementary - 91.8%
3.  Strategic Plan Progress
Pillar 1 - OUTSTANDING ACHIEVEMENT- Lisa Malabago from the High School shared information on
the Ford Foundation up to $40,000 a year. Mrs. Malabago listed several students who have
received major scholarships for next year.
Pillar 2 - THRIVING CITIZEN -Luke Augsburger, Foster Elementary Administrator
Pillar 3 - THRIVING COMMUNITY - Kelsey Young, City Manager - improving our communication plan
between the City and School District to ensure that we have strong communication. We will
be partnering with the library and city for a summer reading program
Pillar 4 - SAFE AND WELCOMING FACILITIES AND SERVICE - Josh Darwood -Prep for our summer
work, all warehouses are full. Installing new windows throughout the district that will
enhance security.

6. Consent Agenda

A. Approved minutes from the April 10, 2023 school board meeting

B. Approved hire of David McNeil, Science Teacher at the Jr. High school for the 2023-2024
school year

C. Approved hire of Serenity Wilson, Elementary Teacher at Hawthorne Elementary for the
2023-2024 school year

D. Approved hire of Stefani Brown, Elementary Counselor-Mental Health Support for the
district for the 2023-2024 school year



E. Approved hire of Isabelle Rice, Kindergarten Teacher at Holley Elementary for the

2023-2024 school year 5A
E. Approved job share; Hailey Schilling and Amber Rosa at Hawthorne Elementary for th
2023-2024 school year
G. Approved hire of Brian Brands, Director of Student Services for the 2023-2024 school year
H. Approved hire of Annika Zeigler, High School Language Art Teacher for the 2023-2024

School year

. Approved hire of Christy Vough, High School Biology/Life Science Teacher for the 2023-24
school year

J. Approved hire of Lisa Collins, ESY Special Ed Teacher for the 2023-24 Summer School
Program

K. Approved hire of Spencer Hart, Biology/Life Science Teacher at the High School for the
2023-24 school year

Approved hire of Robbie Ellis, Math Teacher at the Jr. High for the 2023-24 School year
Accepted resignation of Taylour Stanley-Valdez, Language Arts Teacher at the High School
effective May 19, 2023

N. Approved hire of Josie Macklin, English Teacher at the High School for the 2023-2024 school
year

zr

Motion No. 23-24: Board Member Mike Adams moved to approve the consent agenda as
presented. Board Member Kevin Hill seconded the motion. The motion passed unanimously.
7. Information/Discussion
A. Budget Update- Kevin Strong, Business Manager gave a budget update YTD spending
B. Update- Oak Heights Elementary School Renovation Project; Kevin Strong shared that we are
currently in the process of selecting an engineer for the Oak Heights Elementary School
Renovation project. A request for proposal (RFP) was issued on Wednesday, April 26. A public
notice for the RFP was published in the Daily journal of Commerce on that same day.
C. Facility Report
D. K-12 Math Adoption; Barbi Riggs, Director of Teaching and Learning shared the K-12 Math
adoption choices. All math curriculum is State approved.

8. Action Items M. Reynolds Action
Adopt K-12 Math Curriculum

Motion No. 24-25: Board Member Jim Gourley, moved to approve board the K-12 Math
Curriculum as presented. Board Member Dale Keene seconded the motion. The motion passed
unanimously.

9. Board Comments: NONE
12. Late Items: NONE

13. Future Agenda Items M. Reynolds  ALL Information
A. Next Board Officers Meeting June 5, 2023 at 3:30 p.m. Superintendent’s Office
B. Next Board Meeting June 12, 2023 at 6:30 p.m. in DO Boardroom
C. GRADUATION - June 9th, 2024 at 7:00 High School Stadium weather permitting

15. Adjournment
The meeting adjourned at 7:11 p.m.

Signature, Board Chairman

Julie Emmert, Board Recording Secretary
(This meeting was also recorded and saved supt/board/audio)



May 15, 2023
To Whom it May Concern,

| am writing to inform you that | will be resigning from teaching math at the Sweet Home
Junior High. | will be finishing out this year, unfortunately, | will not be able to return to
teaching next year. | am thankful to have worked with such an amazing staff and | wish
nothing but the best for everyone moving forward. If there is anything | can do to help
with the transition to a new teacher next year please let me know.

Thank You,
Whitney Grizzle

Resignation date 6/16/23
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Sweet Home School District
1920 Long St

Sweet Home, OR

97386

5/23/23

Dear Superintendent Terry Martin and Sweet Home School Board Members,

Please accept this letter as formal notification that | am resigning my position as Basic Life Skills
Coordinator and Behavior Specialist at the end of this school year.

Thank you for the opportunity to work for the students and staff of Sweet Home School District.
| wish everyone the best.

Sincg;ely,

AN /{féﬁf

Tamara White

5C



SWEFRETHOME SCHNANT. DISTRIOT == 5 D
RECOMMENDATION TO HIRE

CANDIDATE NAME: _>r00K] b! N _Giles

posITION: Secondacy Scheol (ounselor - tiental Heatth Sugpory-
JOB #: 30- 2324

DATE: 5/10/20273

sowpNG:  Speet Home, Junior  tHigh

ADMINISTRATOR: Amanda  Ga\lletie

Does this candidate hold a current Oregon License? yes no |2
Does this candidate hold an Out-of-State License? yes no [><
Is this candidate in the process of obtaining an Oregon License. yes | | no

Type of Endorsement: L?CL”(\S'(:’O! Ciinjcal Social Worker

Have three reference checks been completed? yes no [ |
Effective Date: AL(BM St 207033

Other Information:

Woulel like fo hegotiate Comtrock T include

he Po(low‘ms if TposSible

M Districk pays Bor He @st 4o ver her clini cal

~ SwpervisSoc

@D‘&-ﬁd— ConsiderS purchasing an Electronic Health
Ketord System prefercaboly Kareo

Office use only:
Superintendent review date: .

Board approval date: (pli 70 2}

-y

s:/forms/hiring/recommendation to hire



SWEET HOME SCHOOL DISTRICT 55

RECOMMENDATION TO HIRE

4 .
CANDIDATE NAME: _CA;,_{LA_G_AEQMJ
POSITION: dfffll “ehoo | M??“!g! e Agb Tg,tf,kgz\

JOB #: -7324
DATE: ﬂfat} @{é] 20715
BUILDING: __ “Fped &‘Qﬂm [4-439|d hool »,

ADMINISTRATOR: Z,gl'ah &gpw,J a _m

J

Does this candidate hold a current Oregon License? yes no ]
Does this candidate hold an Out-of-State License? yes no |v/)
Is this candidate in the process of obtaining an Oregon License’ yes no |V~
- Type of Endorsement: (Y4 *
St
Have three reference checks been completed? yes Zr no |:|

Effective Date:

Other Information:

¥ (i dhest v 4 %luﬁ adovsetiond - & we will need A
“&ﬂdn‘wﬂﬁl Aﬁl nmeM’ ﬂfl(vﬂll‘” "“’ADII?L’E[/M /h‘f// /7(3"/ Wit “///’9"
ok do o’ %L.{We&f edi de fo ey, let :Myﬁ
: =

Office use only:
Superintendent review date: Zz g

Board approval date: (02122

s8:/forms/hiring/recommendation to hire



SWEET HOME SCHOOL DISTRICT 55 5F

RECOMMENDATION TO HIRE

CANDIDATE NAME: _@mm_zﬂm{ do

POSITION: éuulfil,\;/@mf,k
A\

JOB #: 79 2324
DATE:
BUILDING: dh “ehool - =
ADMINISTRATOR: h ko /. 4 _
/
¥
Does this candidate hold a current Oregon License? yes |V | no
Does this candidate hold an Out-of-State License? yes no
Is this candidate in the process of obtaining an Oregon License: yes no | v
- Type of Endorsement: > (.- h1LL ] / e{dwl&.
{
Have three reference checks been completed? ves [ | no z
Effective Date: ﬂ”“ Z ) g, '
Wdshgg o 7
Other Information:

S lisked he hvd # ijem" EX. pudensewent it e Hhen Alco
st . eomtil ot he Chegtiested A ficensts feneaal from THC
/W( 7%‘{1‘ /’lab ¥ fmﬁonj (% /z) [;w il 7% /(emlimzp/: Courss

His G Aedelemnie, oedi, fadnids heercude. — [et me fiad) %
‘ f ok e, i '
Sy ’“’f’/gm et

Office use only:
Superintendent review date: |
Board approval date: &0/ Pl C/&: §

s:/forms/hiring/recommendation to hire



SWEET HOME SCHOOL DISTRICT 55

RECOMMENDATION TO HIRE

CANDIDATE NAME:

1k (Borewy

=0
POSITION: : ‘}"//V)O/ ne ﬂ/ 1) Ocmﬂ

JOB #: :E_?l -

DATE: w\;‘/l

BUILDING: '}4 W&

ADMINISTRATOR: ol 4 /& i ﬁ’)ﬂ/;ﬁ Pa!

Does this candidate hold a current Oregon License? yes_4— | no
Does this candidate hold an Out-of-State License? yes T__| no
Is this candidate in the process of obtaining an Oregon License. yes |~ | no
Type of Endorsement:

Have three reference checks been completed? yes E no
Effective Date: 8', / I ’/ ? O’Z_g

Other Information:

s:/forms/hiring/recommendation to hire

Office use only: : -
Superintendent review date: P / ’/ &
Board approval date:

56



SWEET HOME SCHOOL DISTRICT 55

RECOMMENDATION TO HIRE

canpmatename: ke TUY ey

POSITION:

JOB #:

DATE: )2 23
BUILDING: ¢ J¥. H’\d/f/l 5/}\()’){

ADMINISTRATOR: U /.IEV ij 4499

Does this candidate hold a current Oregon License? yes / no
Does this candidate hold an Out-of-State License? yes ™ no 7
Is this candidate in the process of obtaining an Oregon License. yes no
Type of Endorsement:

Have three reference checks been completed? yes m [ ]

Effective Date: 3 2[ zz {) Z: 5

Other Information:

Office use only:
Superintendent review date: s
Board approval date:

N
W

s:/forms/hiring/recommendation to hire
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Elijah P. Heide
503-459-2338
1371 Washington Street
Independence, OR 97351
June 5th, 2023

To whom it may concern,

Please accept this email as my formal Letter of Resignation as the Director of Bands for the
Sweet Home School District effective the end of the current contract year. I will be finishing out
the school year but will not be returning for next school year, 2023-2024.

After careful consideration and much thought, I have determined that the distance from where I
live to where I work has been too much of a financial burden as well as putting too much of a
personal burden on my family. Over the past eight years, I have enjoyed my time teaching band
and music to my 6th-12th grade students and I have thoroughly enjoyed seeing the 6th grade
beginners progress year after year into the musicians they become in high school.

My time at Sweet Home High School has been filled with support from other staft members and
the administration. I am grateful for being given the opportunity, right out of college, to be the
director of bands for these past eight years. I am confident that whoever takes-over the position
as Director of Bands will be completely supported by staff and administrators.

I hope you understand my decision and accept my resignation. If there are any formalities that
need to be completed before I leave, please do not hesitate to let me know.

Sincerely,
Elijah Heide

51



SWEET HOME SCHOOL DISTRICT 55

RECOMMENDATION TO HIRE

caNDIDATERAME: _ Zech Futouls]

POSITION: AP ——

JOB #: 25-13M

DATE: e, 72005
BUILDING: Hah o]

1
ADMINISTRATOR: Z,ﬂgh @M{ !{ . 1 , g)

Does this candidate hold a current Oregon License? yes no | ¥
Does this candidate hold an Out-of-State License? yes no
Is this candidate in the process of obtaining an Oregon License. yes no

Type of Endorsement: __CIEMMM# *
Have three reference checks been completed? yes I—Zl/ no D
Effective Date:

Other Information:

¥ Dule, Mecd, ot KE\tjncml CTE /‘(AW(:&K, Lol l)t’,kaktzﬂ A
Zeth 1t emlmf{;emenf' ftn(/ _;fm&f with I up He |
mew%;(cl%ﬁﬁ@ he, i /\CF{I Awm fot Suve .l#we, ﬂfﬁj: fo
Ao o ai el Yo help Zech orth TR ~ et me Kaad /)
Feuld be da\t-\c}‘ m»wﬂq{ncjl ,ﬂ,@;r\_,

Office use only:
Superintendent review date: Q’/’7 2002

Board approval date: pi2] Y

8:/forms/hiring/recommendation to hire

5J



SWERT HOME SCHNONT NISTRICT == 5K

RECOMMENDATION TO HIRE
CANDIDATE NAME: 6 xu l¢ Ll/ 6 N (,)(,JI/\
1 | (f\ "‘,n"}-, f = Al \:'? ! {
POSITION: WL{ LN (oA ) LLJD L ,()(‘)( a [’MU{/L
JOB #: Q)32

DATE: (217 (’_)23

BUILDING: s ;. ] ‘( & AAE_

ADMINISTRATOR: (()L j]]I(/\( [t A f[a ph; ]

Does this candidate hold a current Oregon License? yes no

Does this candidate hold an Out-of-State License? . yes| | no |—
Is this candidate in the process of obtaining an Oregon License. yes no |—
Type of Endorsement: A -
Have three reference checks been completed? yevé;], no [ |
Effective Date: 8 l} 2-91 /2 O 2(7;’7

Other Information:

Office use only: 7=
Superintendent review date: _ (0///7 //

Board approval date: ey { 7 QZ:’_"?

s:/forms/hiring/recommendation to hire



YTD GENERAL FUND SPENDING COMPARED TO ADOPTED BUDGET & YTD SPENDING LAST YEAR 2022-2023 Spending by Function
BY OBJECT CODE % of
05/31/2023 Function Budget Actual  Budget
1000 Instruction 15,018,420 11,216,100 74.7%)
000 Support 11,815,799  9,725229 82.3%
2022-23 Year-to-Year Spending  §2000 Community 356,711 295,946 83,0%|
Adopted YTD YTD Increase/ as a % of  §5200 Transfers 1,257,500 1,267,500 100.0%!
OBJECT DESCRIPTION Budget as of 4/30/22  as of 4/30/23 <Decrease> budget 26448480 22494775 79.1%]
0111/0123 Licensed Salaries 6,774,423 4,177,373 4,745,501 568,128 70.1%
0112/0124 Classified Salaries 4,471,967 3,432,014 4,084,713 652,699 91.3%
0113/0114 Administrators/Managers 1,748,364 1,545,413 1,537,836 (7.577) 88.0%
0121 Substitutes - Licensed 241,000 214,543 323,956 109,413 134.4%
0122 Substitutes - Classified 421,000 248,852 266,808 17.956 63.4% 6 A
0132 Overtime 32,000 33,157 43,915 10,758 137.2%
0134/0135 Extra Duty 373,980 348,639 345,116 (3.523) 92.3%
0210 Public Employees Retirement Sys. 1,602,266 965,721 978,214 12,493 61.1%
0213 PERS Debt Service 1,810,257 1,207,232 1,519,170 311,938 83.9%
0220 Social Security 1,075,800 732,974 830,336 97.362 77.2%
0231 Worker's Compensation 130,326 94.278 103,995 9,717 79.8%
0232 Unemployment Compensation 42,023 19,093 21,826 2,733 51.9%
0240 Contractual Employee Benefits 3,053,000 1,776,361 2,001,991 225,630 65.6%
0241 Tuition Reimbursement - Admin. 10,000 0 4,403 4,403 44.0%
0242 Tuition Reimbursement - Certified 20,000 11,329 279 (11,050) 1.4%
0243 Conference/Wrkshp Reimb. - Cert. 10,000 0 0 0 0.0%
0244 Conference/Wrkshp Reimb. - Classif. 2,500 0 0 0 0.0%
0245 District Paid Deferred Comp 32,750 19,855 9.861 (9,994) 30.1%
0249 Personal Choice Enroll Fee 2.000 1,235 1,235 0 61.8%
0312/0319 Intructional Services 45,000 1,650 0 (1,650) 0.0%
0321 Cleaning Services 15,000 11,284 12,114 830 80.8%
0322 Repairs and Maintenance Services 54,760 44,459 46,628 2,169 85.1%
0324 Rentals 8,000 1,537 706 (831) 8.8%
0325 Electricity 378,000 240,582 265,135 24,553 70.1%
0326 Fuel (Heating) 226,000 152,605 231,481 78.876 102.4%
0327 Water and Sewage 244,000 155,224 156,156 932 64.0%
0328 Garbage 90,500 50,407 51,566 1.159 57.0%
033X Other Transportation 77.850 13,190 62,785 49,595 80.6%
0340 Travel 38,555 36,637 46,215 9,578 119.9%
0351/9 Telephone/Data Communications 147,800 144,949 142,947 (2,002) 96.7%
0353 Postage 25,000 33,131 14,297 (18,834) 57.2%
0354 Advertising/Public Notices 3,500 2.808 2,185 (623) 62.4%
0355 Printing and Binding 42,475 734 3,198 2,464 7.5%
0360 Charter School Payments 1,300,000 963,871 1,075,437 111,566 82.7%
0374 Other Tuition 35,000 22,497 8,310 (14,187) 23.7%
0381 Audit Services 27,000 30,800 28,750 (2.050) 106.5%
0382 Legal Services 30,000 10,552 11,116 564 37.1%
0384 Negotiation Services 8,000 0 0 0 0.0%
0388 Election Services 5,000 0 0 0 0.0%
0389 Other Non-instructional Prof/Tech 590,500 430,967 477,683 46,716 80.9%
0410 Supplies and Materials (incl bus fuel) 374,600 437,003 402,536 (34.467) 107.5%
0412/413  Supplies Tires & Vehicle Parts 85,000 20,401 44,404 24,003 52.2%
0414 Supplies Custodial 133,000 101,596 137,778 36,182 103.6%
0415 Supplies Maintenance 372,800 308,374 380,218 71,844 102.0%
0416 Supplies Grounds 26,000 21,542 35,777 14,235 137.6%
0417 Supplies Maintenance Vehicles 8,000 7,204 9,097 1,893 113.7%
0420 Textbooks 1,970 1.871 0 (1,871) 0.0%
0430 Library Books 14,730 18,574 5.699 (12,875) 38.7%
0440 Periodicals 3,305 1,267 2,086 819 63.1%
0460 Non-consumable Items 272,163 139.048 99,706 (39,342) 36.6%
0470 Computer Software 49,391 74,207 65,387 (8,820) 132.4%
0480 Computer Hardware 100,295 132,846 132,392 (454) 132.0%
052x/054x Equipment Acquisition 60,000 10,200 0 (10,200) 0.0%
0640 Dues and Fees 71,080 98,621 75,721 (22,900) 106.5%
0651/5 Liability Insurance & Settlements 115,000 89,377 111,887 22,510 97.3%
0653 Property Insurance Premiums 258,000 253,005 278,723 25,718 108.0%
0711 Transfer to Josai 7,500 7.500 7.500 0 100.0%
0712 Transfer to Long Term Maintenance 900,000 750,000 900,000 150,000 100.0%
0713 Transfer to PERS Reserve Fund 100,000 100,000 100,000 0 100.0%
0715 Transfer to Curriculum/Tech. Fund 250,000 100,000 250,000 150,000 100.0%
28,448,430 19,848,589 22,494,775 2,646,186 79.1%
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(et Home MEMORANDUM
To: Board of Directors
From: Kevin Strong
Subject: Free Breakfasts and Lunches for all Students
Date: June 2, 2023

We received notification today that we can continue offering free breakfasts and lunches to all
students for another four years through the Community Eligibility Provision (CEP) program.

Program benefits included increased school meal participation, no stigma for students who receive
free lunch, reduced administrative paperwork and cost savings for Sweet Home households.

A number of staff members helped gather the information necessary for our application and | am
grateful for their efforts.



Oregon OREGON
g o S - DEPARTMENT OF
e EDUCATION

Oregon achieves . . . together!

Colt Gill
Director of the Oregon Department of Education

DATE: June 2, 2023
TO: Amber Walker, Nutriition Services Director

RE: Community Eligibility Provision Approval
Sponsor Name: Sweet Home SD 55
Agreement #: 2219004

The Oregon Department of Education Child Nutrition Programs (ODE CNP) approves the following sites
to participate in the USDA Community Eligibility Provision (CEP):

Collection Date: 4/1/2023

Participation Type: District Wide Effective Date: 7/1/2023
Claiming ISP:  46.47% First Year: SY 2023 -2024
Free Claiming Percentage: 74.35% Last Year: SY 2026 — 2027
she Nafiig ODE CNPweb Identified Enrollment Identified
‘ Inst ID Site ID Students Percentage
1 {Foster Elementary School 662 10785 177 323  54.80%
2 |Hawthorne Elementary School 663 10786 147 296 = 49.66%
3 |Holley Elementary School 664 10787 70 172 | 40.70%
4 ‘Oak Heights Elementary School 666 10788 171 321 @ 53.27%
5 Sweet Home Junior High School 668 10783 166 374  44.39%%
6 Sweet Home High School 669 10782 262 651 | 40.25%
993 2,137

During CEP operations, sponsors are reminded to ensure these activities:

CNPweb Updating
Please make sure your site application in CNPweb reflects CEP participation for both breakfast and lunch.

Record Retention

This documentation must be retained for three years after submission of the final Claim for
Reimbursement for the last fiscal year of CEP. Failure to maintain and have records available during the
Administrative Review will result in fiscal action from the beginning of the school year to the date of the
onsite portion of the Administrative Review.

Notification Procedures

255 Capitol St NE, Salem, OR 97310 | Voice: 503-947-5600 | Fax: 503-378-5156 | www.oregon.gov/ode



www.oregon.gov/ode

Community Eligibility Provision Approval
Page 2

To notify households that meals will be at no charge while the school(s) are participating in CEP, please
use the CEP Sample Notification Letter to Households located under the section titled “CEP Resources,
Calculators, and Template Letters” on the Special Provisions webpage.

Agreement
A copy of the signed agreement with ODE CNP for your organization to operate the CEP is attached for
your records.

If you have any questions, please contact your assigned Child Nutrition Specialist.

Sincerely,

Lo N

Dustin Melton, MS

Director, Child Nutrition Programs

Office of Child Nutrition, Research, Accountability, Fingerprinting and Transportation
(503) 947-5888, dustin.melton@ode.state.or.us

Enclosure: Signed Agreement
cc: Kevin Strong, Business Manager

Oregon Department of Education
255 Capitol St NE, Salem, OR 97310 | Voice: 503-947-5600 | Fax: 503-378-5156 | www.oregon.gov/ode
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Sweet, Nome

SCHOOL DISTRICT

RESOLUTION #02-2223

WHEREAS, the Sweet Home School District Board of Directors established the Long Term
Maintenance Fund in 2004 so the District would not have to rely entirely on bonds to make
capital improvements and major repairs.

WHEREAS, the Board is committed to safe, secure and welcoming school facilities for students.

Be it resolved that the Board of Directors of Sweet Home School District #55 hereby adopts the
following budget adjustment for the 2022-23 fiscal year:

1. Transfer $750,000 from the General Fund to the Long Term Maintenance Fund.

The above resolution statement was approved and declared adopted on this 12! day of June
2023.

Board Chairman Signature

Superintendent Signature



Resolution #03-2223
SWEET HOME SCHOOL DISTRICT NO. 55

RESOLUTION ADOPTING THE BUDGET, MAKING APPROPRIATIONS,
AND IMPOSING AND CATEGORIZING TAXES

7B

BE IT RESOLVED that the Board of Directors of Sweet Home School District #55 hereby adopts
the budget for the fiscal year 2023-2024 in a total sum of $65,236,782 now on file in the District
Business Office.

BE IT RESOLVED that the amounts for the fiscal year beginning July 1, 2023 and for the purposes
shown below are hereby appropriated:

GENERAL FUND (100)

Instruction $16,075,745
Supporting Services 12,837,573
Enterprise & Community Services 433,390
Facilities Acquisition & Construction 0
Transfers 1,757,500
Debt Service 0
Operating Contingency 3,684,800
Total General Fund $ 34,789,008
DEBT SERVICE FUND (300, 310, 320)
Supporting Service $5,000
Debt Service Fund Payments 4,975,260

*Unappropriated — Committed (PERS funds) 1,886,740

*Unappropriated — Restricted (GO fund) 223,000
Total Debt Service Fund $7,090,000

TRUST AND AGENCY FUND (701-720)

Instruction $0

Support Services 0

Operating Contingency 0
Total Trust and Agency Fund $0

SPECIAL REVENUE FUND (200-299)

Instruction $6,491,726
Supporting Services 4,451,248
Enterprise & Community Services 1,707,784
Facilities Acquisition & Construction 3,300,000

Other Uses - UAL Payment to PERS 0

Operating Contingency 6,815,084
Total Special Revenue Fund $22,765,842
CAPITAL IMPROVEMENT FUND (400)
Instruction $ 0
Supporting Services 0
Facilities Acquisition & Construction 0
Operating Contingency 591,932
Total Capital Improvement Fund $591,932
TOTAL APPROPRIATIONS ALL FUNDS  $63,127,045
TOTAL UNAPPROPRIATED ALL FUNDS  $2,109.740
TOTAL BUDGET: $ 65.236.782

*(Unappropriated funds are not appropriated)

BE IT RESOLVED that the Board of Directors of Sweet Home School District #55 hereby imposes
the taxes provided for in the adopted budget at the rate of $5.0057 per $1,000 of assessed value for
operations; $0.30 per $1,000 of assessed value for the local option; and in the amount of $1,827,000
for bonds; and that these taxes are hereby imposed and categorized for tax year 2023-2024 upon the
assessed value of all taxable property within the district.

Education Limitation Excluded from

Education Limitation

General Fund
Local Option
Debt Service Fund

$5.0057 /$1,000
$0.3000 /$1,000
$1,827,000



GASB Statement 54, issued by the Government Accounting and Standards Board, requires fund balances to be
reported. in classifications that “comprise a hierarchy based primarily on the extent to which the government is
bound to honor constraints on the specific purposes for which amounts in those funds can be spent.”

The ending balance for all funds must be designated per the following categories set forth by GASB 54:

¢ Non-spendable — Funds which cannot be spent.

o Restricted — Amounts subject to externally enforceable legal restrictions (imposed by grantors,
contributors, governmental regulations, etc.)

Committed — Amounts whose use is constrained by limitations that a government imposes upon itself.
Assigned - Intended use of resources established by the governing body itself, or by an official or officers

to which authority is delegated by the governing body.
e Unassigned — Available for any purpose. (Reported only in the General Fund.)
Assignments

Authority to classify portions of ending fund balance as Assigned is hereby granted to the Superintendent and
Business Manager.

Spending as it Relates to Ending Fund Balance Policy

The Board of Directors considers the spending of restricted fund balances on purposes for which such funds can be
used to occur first when funds are spent for restricted and unrestricted purposes. When unrestricted classifications
of fund balance are spent, the board will consider that committed amounts will be reduced first, followed by
assigned amounts and then unassigned amounts.

NOW THEREFORE the Board of Directors for the Sweet Home School District hereby make the following
designations of FY 2022-2023 ending fund balances and revenues for specific uses in FY 2023-2024:

1. Committed Fund Balances — The ending balance of each of the following funds is “Committed” in
accordance with the purposes stated for each fund or program in the FY 2023-2024 adopted budget:

e PERS Debt Service Fund 310 for 2002 Series Borrowing
o PERS Debt Service Fund 320 for 2003 Series Borrowing

2. The General Fund is unassigned. All other non-fiduciary funds are either assigned or restricted.
GASB 54 only applies to governmental funds. Trust and Agency funds do not report a fund balance in the

basic financial statements.

The above resolution statements were approved and declared adopted on this 12" day of June 2023.

Board Chairman Signature

Superintendent Signature
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(weet Hone MEMORANDUM
To: Board of Directors
From: Josh Darwood

Kevin Strong
Subject: Board Approval Request — Oak Heights Elementary School Renovation

Date: June 1, 2023

We request Board approval to utilize federal Elementary and Secondary School Emergency Relief
(ESSER) funds for renovation costs outside of the scope of the $2.5 million seismic grant that the
Sweet Home School District was recently awarded. Preliminary plans include a new front entrance
allowing office staff to see who is approaching the school, a cafeteria space separate from the
gym, a new library and an extra classroom.

The ESSER funds must be spent by September 30, 2024 and this project will help ensure that the
funds are fully utilized.

The next page includes a preliminary floorplan showing the improvements being considered for
Oak Heights.

The Oak Heights renovation will be the seventh major facility improvement project over the past
eight years funded without increasing the tax rate. The prior projects were the Husky Field turf and
track project, the Sweet Home High School auditorium renovation, the Hawthorne Elementary
School renovation, the Foster Elementary School renovation, the Holley Elementary School
renovation, and the Sweet Home Junior High School renovation.
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Sweet Home School District 55

Code:

Adopted:

AC-AR
11/12/19

Revised/Readopted: 12/13/21; 4/11/22

Orig. Code:

AC-AR

Discrimination Complaint Procedure

Complaints regarding discrimination or harassment, on any basis protected by law, shall be processed in
accordance with the following procedures:

Step 1:

Step 2:

Step 3

Step 4:

Complaints may be oral or in writing and must be filed with the principal. Any staff member
that receives an oral or written complaint shall report the complaint to the principal.

The principal shall investigate and determine the action to be taken, if any, and reply in
writing, to the complainant within 10 school days of receipt of the complaint.

If the complainant wishes to appeal the decision of the principal, the complainant may submit
a written appeal to the superintendent or designee within five school days after receipt of the
principal’s response to the complaint.

The superintendent or designee shall review the principal’s decision within five school days
and may meet with all parties involved. The superintendent or designee will review the merits
of the complaint and the principal’s decision. The superintendent or designee will respond in
writing to the complainant within 10 school days.

If the superintendent was not the decision maker in the previous step, a complainant who
wishes to appeal a decision reached in step 2 may appeal the decision within five school days
to the superintendent. The superintendent shall review such decision within 10 school days and
may meet with all parties involved. The superintendent will review the merits of the complaint
and the designee’s decision. The superintendent will respond in writing to the complainant
within 10 school days.

If the complainant is not satisfied with the decision of the superintendent, a written appeal may
be filed with the Board within five school days of receipt of the superintendent’s response. The
Board may decide to hear or deny the request for appeal at a Board meeting. If the Board
decides to hear the appeal, the Board may meet with the concerned parties and their
representative at the next regular or special Board meeting. The Board’s decision will be final
and will address each allegation in the complaint and contain reasons for the Board’s decision.
A copy of the Board’s final decision shall be sent to the complainant in writing or electronic
form within 3040 days of receipt of the appeal by the Boardthis-meeting.

If the principal is the subject of the complaint, the individual may start at Step 2 and should file a
complaint with the superintendent or designee.

If the superintendent is the subject of the complaint, the complaint may start at Step 3 and should be
referred to the Board chair.

Discrimination Complaint Procedure — AC-AR
1-3



Complaints against the Board as a whole or against an individual Board member, may start at Step 3 and
should be submitted to the Board chair and may be referred to district counsel. Complaints against the
Board chair may start at Step 3 and be referred directly to the Board vice chair.

The timelines established in each step of this procedure may be extended upon mutual consent of the
district and the complainant in writing, but will not be longer than 30 days from the date of the submission
of the complaint at any step. The overall timeline of this complaint procedure may be extended beyond 90
days from the initial filing of the complaint upon written mutual consent of the district and the
complainant.

The complainant, if a person who resides in the district, a parent or guardian of a student who attends
school in the district or a student, is not satisfied after exhausting local complaint procedures, the district
fails to render a written decision within 30 days of submission of the complaint at any step or fails to
resolve the complaint within 90 days of the initialimitteting filing of the complaint, may appeal' the
district’s final decision to the Deputy Superintendent of Public Instruction under Oregon Administrative
Rules (OAR) 581-002-0001 — 581-002-0023.

! An appeal must meet the criteria found in OAR 581-002-0005(1)(a).

Discrimination Complaint Procedure — AC-AR
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I DisCRIMINATION CoMPLAINT FORM _
Any person, including students, staff; visitors and third parties, may file a complaint.

Name of Person Filing Complaint Date School or Activity

Student/Parent 0 Employee o Job applicanto  Other o

Type of discrimination:

o Race O Mental or physical 0O Age

o Color disability o Sexual orientation

o Religion O Marital status 0 Pregnancy

O Sex o Familial status o Discriminatory use of a

O National or ethnic origin o Economic status Native American mascot
o Gender identity O Veterans’ status o Other

Specific complaint: (Please provide detailed information including names, dates, places, activities and
results of the discussion.)

Who should we talk to and what evidence should we consider?

Suggested solution/resolution/outcome:

This complaint form should be mailed or submitted to the principal.

Direct complaints related to educational programs and services may be made to the U.S. Department of
Education, Office for Civil Rights. Direct complaints related to employment may be filed with the Oregon
Bureau of Labor and Industries, Civil Rights Division, or the U.S. Department of Labor, Equal
Employment Opportunities Commission.

Corrected 4/19/23

Discrimination Complaint Procedure — AC-AR
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it Home School District 55

Code EHB
Adopted:

{Optional policy. OSBA recommends consulting with your IT professionals prior to adoption.}
The purpose of information security is to protect the confidentiality, integrity and availability of district
A7as as any information systems that store, process, or transmit district data, and protect the

Cybersecurity

2."% Information Integrity: The information used in the pursuit of the district objectives can be trusted to
correctly reflect the reality it represents; and

ormation Availability: The information resources of the district, including the network, the
\ hardware, the software, the facilities, the infrastructure, and any other such resources, are available

Th1s pohcy[ and accompanying administrative regulation] applies to all staff and third-party agents of the
as well as any other district affiliate, including students, who are authorized to access district data
| computer and communication devices and systems that store, process, or transmit district data.

ORS 336.184
QRS 332 107 ORS 646A.600 - 646A.626

Children’s Internet Protection Act, 47 U.S.C.§§ 254(h) and (1); 47 C.E.R. § 54.520.

Children’s Online Privacy Protection Act of 1998, 15 U.S.C. §§ 6501 to 6505; 16 C.FR. § 312,

Family Educational Rights and Privacy Act, 20 U.S.C.§ 1232g; 34 C.F.R. § 99.

Health Insurance Portability and Accountability Act of 1996, 42 U.S.C. § 1320d; 45 C.E.R. §§ 160, 164.

Protection of Pupil Rights, 20 U.S.C. § 1232h; Student Rights in Research, Experimental Programs and Testing, 34 C.F.R. § 98.

3/15/23 | RS Cybersecurity — EHB
1-1



ms Home School District 55

EHB-AR

Cybersecurity

{Optlonal AR.}
Throughout its lifecycle, an information system that stores, processes or transmits district data shall be

and o -v ined by the [Information Technology Department], glven the level of sensitivity, value and
-“’3 hat the district data has to the district.

Individuals who are authorized to access district data shall adhere to the appropriate Roles and
Re¢spomsibilities, as defined in this administrative regulation.

X
R‘,}l ‘and Responsibilities

“Des1gnated Informatlon Secunty Officer (ISO)” means an employee designated by the supermtendent to

Developmg and implementing a district-wide information security program;
2. ’_fg‘”pgcumcmmg and disseminating information security policies and procedures;

,00rd1nat1ng the development and implementation of required information security training and
“awareness program for staff and administrators;

4. g€ ‘o rdxnatxng a response to actual or suspected breaches in the conﬁdentlahty, integrity or

S

““Implement Multi-Factor Authentication (MFA) for logins[; and] [.]

1.  Assigning an appropriate classification to district data;

2.  Determining the appropriate criteria for obtaining access to district data;

3.  Ensuring that data custodians implement reasonable and appropriate security controls to protect the
confidentiality, integrity and availability of district data;

4.  Understanding and approving how district data is stored, processed, and transmitted by the district
and by third-party agents of the district; and

3/15/23 | RS Cybersecurity — EHB-AR
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e

hpu erstanding how d1str1ct data is governed by district policies, state and federal regulations,

“Data custodian” means an employee of the [Information Technology Department] who has administrative

anor 0 eratlonal respons1b111ty over dlstrlct data In many cases, there will be multiple data custodians. A
ata. st 1

rstanding and reporting on how district data is stored, processed and transmitted by the district
and by third-party agents of the district;

2 L,}é‘ Imp lementing appropriate physical and technical safeguards to protect the confidentiality, integrity

ol 2 ﬁ&‘ vailability of district data;

3. Documentmg and disseminating administrative and operational procedures to ensure consistent
__storage, processing and transmission of district data;

5 - Understanding and reporting on security risks and how they impact the confidentiality, integrity and
avallablhty of district data;

o : b g.
foeg::i&followmg

M,-:

L. Adhering to policies, guidelines and procedures pertaining to the protection of district data;

3. Reporting actual or suspected breaches in the confidentiality, integrity or availability of district data
=il the [Information Technology Department].

Data class1ﬁcat10n in the context of information security, is the classification of data based on its level of
sensitivity and the impact to the district should that data be disclosed, altered or destroyed without
authorization. The classification of data helps determine what baseline security controls are appropriate for
safeguarding that data. All district data should be classified into one of three sensitivity levels or
classifications: confidential, sensitive and public. In some cases, data could fall into multiple categories,
i.e., salaries.

Data should be classified as confidential when the unauthorized disclosure, alteration, or destruction of
that data could cause a significant level of risk to the district or its affiliates. Examples of confidential data
include data protected by state or federal privacy regulations and data protected by confidentiality

3/15/23 | RS Cybersecurity —- EHB-AR
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ic itly classified as confidential or public data should be treated as sensitive data. A reasonable
curity controls should be applied to private data. Examples: salaries and staff personal contact

Data should be classified as public when the unauthorized disclosure, alteration or destruction of that data
sult in little or 1o rlsk to the dlstrlct and 1ts affiliates. Examples of public data mclude information

arg equired to protect the confidentiality of public data, some level of control is required to prevent
unauthorized modification or destruction of public data. Examples: board minutes and policies.

4 %S may vary based on the needs of the district.}

rvnces and Applications

Dlsmct employees are encouraged to research online services or applications to support the pursuit of
dst%ob]ectlves However, district employees are prohibited from installing or using applications,
programs or other software, or online systems/websites that store, collect or share confidential or sensitive
data,{ txl the ISO approves the vendor and software or service. Before approving the use or purchase of
any ‘such software or online service, the ISO, or designee, shall verify that it meets the requirements of all
applicable laws, regulations and board policies, and that it appropriately protects district data. This prior
approvaljis required whether or not the software or online service is obtained or used without charge.

tation

plen
FJ‘P":"J"}*J&E

The [Information Technology Department] is directed to develop operating policies, standards, baselines,
gulgexl\;acs and procedures for the implementation of this administrative regulations to include, but not

llrr:ute ’tt)}X addressing data encryption, logical access control, physical access control, vulnerability
manag ement, risk management and security logging and monitoring.

Violations of Policy and Misuse of Information

Violations of this administrative regulation include, but are not limited to: accessing information to which
the individual has no legitimate right; enabling unauthorized individuals to access information; disclosing
information in a way that violates applicable policy, procedure or other relevant regulations or laws;

inappropriately modifying or destroying information; inadequately protecting information; or ignoring the

! These examples are for IT purposes and may not be consistent with record request and disclosure requirements.

3/15/23 | RS Cybersecurity — EHB-AR
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Violations may result in disciplinary action in accordance with district policies, procedures and/or
applicable laws. Sanctions may include one or more of the following:

appropriate data owner. Reports of violations are considered sensitive information until otherwise
designated.

3/15/23 | RS Cybersecurity —- EHB-AR
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et Home School District 55

' GCBDF/GDBDF
Adopted

Paid Family Medical Leave Insurance *
(Version 2)

{Optional policy. This version is designed for districts providing an equivalent plan instead of using Paid
Leave Oregon.}

B gon This plan has been approved by the Employment Department.{'} The district will file the
Oregon Quarterly Tax Report as required.

is ctessible to and regularly frequented by employees. This poster will be provided® to remote employees
upon hire or assignment to remote work.

!{ Deadlines for the district to file an exemption application can be found on OAR 471-070-2205. Application requirements can
be found in OAR 471-070-2210.}

? For poster requirements, see OAR 471-070-2330.

* By hand delivery, regular mail, or through an electronic delivery method.

3/15/23 | SL Paid Family Medical Leave Insurance - GCBDF/GDBDF
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veet Home School District 55

ICB

Religious and Cultural Holidays**

{ Opttonal policy. The district could adopt portions of the policy or make changes to better meet the
districts needs. If the district adopts this policy, OSBA encourages the district to engage the community to
determme what the major holtdays are in  your community.}

ct recognizes each student’s individual right to free exercise of religion. The district may
accommodate students’ religious or cultural' observance While neither promoting one religion or culture

IQBB&D - Program Exemptions].

Release Time for Religious and Instruction and Cultural Holidays

coﬁsxateri; y for religious instruction in accordance with Oregon law [and Board policy JEF - Release Time
for Rehglous Instruction].

Aec’iiﬁ’@odation of Absences for Religious [and Cultural Reasons]

'-1‘1"4

Any's sm?ent unable to attend classes on a particular day due to religious beliefs [or cultural observance]
shall be excused from attendance requirements for that day. No such absence shall be counted against a
student in determining eligibility for educational benefits, exclusion from programs, reduction of grades or

cheduﬂng Around Major Religious and Cultural Holidays

For_Eurposes of this policy, “major religious or cultural holidays”? are holidays, observance of which: (1)
omﬁ‘i n among adherents of a student’s religion or culture; (2) include ritual or worship obligations or
that cannot reasonably be fulfilled during school activities;® and (3) fulfillment of such

ions or practices would necessarily conflict with scheduled school activities.*

! An example of a major non-religious cultural holiday would be the Chinese New Year.

? Districts are encouraged to engage with the community to identify holidays that are observed by students, staff and community
members that would be considered major religious or cultural holidays.

* For example, holiday-related dietary restrictions may still be observed while at school, but group prayer or ritual hymns may
not.

* If such obligations occur in the evening, then there would be no constraints on scheduling such activities during the school
day, so long as the students will be timely released to engage in such evening activities.

3/15/23 | SL Religious and Cultural Holidays** — ICB
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‘Szkoolwide and Gradewide Events. Schools should avoid scheduling important events that by their
“nature cannot be made up (such as picture day, open house, prom, graduation, and Outdoor School)
i on days that conflict with major religious or cultural holidays that may impact student attendance or
participation. Such events shall be scheduled on major religious or cultural holidays only if such
eduling is reasonably necessary to carry out the proper functioning of a school program or course
1dy, to avoid an unreasonable burden on other students, or if such scheduling is outside the

rg%i ‘%grol of school employees.

The district will make a good faith effort to identify major religious or cultural holidays observed in
the local community by consulting generally accepted sources of information. Students and families
m 9, request that one or more holidays from their religious or cultural tradition be included on the
itrict’s list of major religious or cultural holidays under this policy.

¥ »‘."5'.

Fleld Trips, Cocurricular and Extracurricular Activities. When scheduling other special events such
_ as ﬁeld trips, try-outs, plays, concerts and major cocurncular and extracumcular activities, staff must

'é‘ }' will inform students and parents of plans as far in advance as possible, so that conflicts w1th

.1 major religious or cultural holidays can be avoided, if it is possible to do so without making
burdensome demands on programs or other students, and otherwise accommodated if not. Parents

_an students are encouraged to communicate their need for accommodation to the school, for major

Thﬁeld trip approval process will include a question about scheduling and major religious or
cultural holidays. For a field trip to be scheduled on a major religious or cultural holiday, an
__administrator must review and approve the request. Administrator approval is also required to

1 -

sq_hedule a major cocurncular or extracurricular act1v1ty ona major religious or cultural holiday

Tests and Assignments. Any tests and assignments a student misses because of religious instruction
_or religious or cultural observances shall be given to the student at another time. Teachers shall
provide students a meamngful opportunity and reasonable time to make up missed classwork, tests,
3] 'tfliizzes and final exam reviews, and to complete homework due on that day or the following school
X }%‘dg’? When scheduling tests, staff must consider the potential for students to experience conflicts on
major religious or cultural holidays. Make-up opportunities will not be required of a student on the
- §chool day immediately after a student is absent from school to observe a major religious or cultural

m o

t‘;ﬂF_g;l 1 Exams. Final exams are scheduled based on the district-adopted calendar. The Board should
consider the likely resulting exam schedule and possible conflicts with major religious or cultural
holidays as they consider calendar options.

Communication

The superintendent will prepare guidelines implementing this policy, including a list of major religious
holidays and cultural holidays, which will be communicated to staff. School staff will be informed at least
twice per year of dates of major religious or cultural holidays. Parents will be informed at least annually
about this policy and their student’s right to request accommodation. Information including a list of major

3/15/23 | SL Religious and Cultural Holidays** — ICB
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The supermtendent shall reconsider the scope of this pohcy and recommend changes to the Board as
ed if the total number of school days 1dent1fied as major rehglous or cultural hohdays is likely to

ORS 336.635

OAR 581-002-0035
OAR 581-021-0009

3/15/23 | SL

OAR 581-021-0071
OAR 581-022-2050
OAR 581-022-2110
OAR 581-022-2505
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Sweet Home School District 55

Code: IGBHD
Adopted: 10/12/98
Revised/Readopted: 11/14/22
Orig. Code(s): IGBHD

Program Exemptions**

The districtFhe-Beard may excuse students from a state-required program or learning activity for reasons
of religion, disability! or other reasons deemed appropriate by the district.

An alternative education program for credit may be provided.
When granted, the Board’s approval of an alternative is based upon and includes:

1. A written request from the student and the student’s parents or guardian listing the reasons for the
request and a proposed alternative for an individualized learning activity which substitutes for the
period of time exempt from the program and meets the goals of the learning activity or course being
exempt;

2. An evaluation of the request and approval by appropriate school personnel (the alternative should be
consistent with the student’s educational progress and career goals as described in OAR
581-022-2270 and OAR 581-022-2060).

Following approval by the Board at one of its scheduled meetings, and upon completion of the alternative,
credit shall be granted to the student.

END OF POLICY

Legal Reference(s):

!If the district receives a request for a disability accommodation, the district should consider its obligations under the
Individuals with Disabilities in Education Act and Section 504 of the Rehabilitation Act.

Program Exemptions** — IGBHD
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ORS 336.035(2) QRS 336.635 QAR 581-021-0071

ORS 336.465 OAR 581-022-2050
ORS 336.615 OAR 581-002-0035 OAR 581-022-2110
ORS 336.625 OAR 581-021-0009 OAR 581-022-2505

Cross Reference(s):

IGAI - Human Sexuality, AIDS/HIV, Sexually Transmitted Diseases, Health Education
JED - Student Absences and Excuses

Corrected 4/19/23

Program Exemptions** — IGBHD
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